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EXECUTIVE ORDER NO. 16-16

TO: MEMBERS OF THE LEGISLATURE
CLERK OF THE LEGISLATURE
FROM: FRANK WHITE, JR.
JACKSON COUNTY EXECUTIVE
DATE: NOVEMBER 7, 2016
RE: AMENDMENT TO PERSONNEL RULES - BAN THE BOX

Pursuant to section 706.1, Jackson County Code, 1984, | hereby promulgate the attached
amendment to section 11.1 of the Personnel Rules for Jackson County Employees.

Section 11.1 - Official Application Forms/Ban the Box

The County shall furnish employment applications in a form designated by the Director of Human Resources with
the approval of the Manager of the Division of Administration. No applicant for County employment shall be

required to make any representation regarding the applicant’s criminal history, or lack thereof, on the applicant’s
initial application for employment. This provision shall not be construed to prevent the Director of Human

Resources from conducting or authorizing the conducting of a background check on any applicant for employment,
nor shall it prevent any county appointing authority from making inquiry of any applicant for employment, during

an employment interview or otherwise, into the applicant’s criminal history or lack thereof.
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Frank White, Jr., County Executive

Date:

Members of the Legislature
Clerk of the Legislature
November 7, 2016
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the approval of the Manager of the Division of Administration. No applicant for County employment shall be

required to make any representation regarding the applicant’s criminal history, or lack thereof, on the applicant’s
initial application for employment. This provision shall not be construed to prevent the Director of Human
Resources from conducting or authorizing the conducting of a background check on any applicant for employment,
nor shall it prevent any county appointing authority from making inquiry of any applicant for employment, during

an employment interview or otherwise, into the applicant’s criminal history or lack thereof.

Jackson County Missouri Page 2 of 2 Printed on 5/2/2022
powered by Legistar™


http://www.legistar.com/

