




























IN THE COUNTY LEGISLATURE OF JACKSON COUNTY, MISSOURI 

A RESOLUTION authorizing the County Executive to execute agreements funded by the 
County's Anti-Drug Sales Tax Fund for the 2019 fiscal year, with certain outside agencies 
which are engaged in anti-drug and anti-violent crime treatment activities and purposes, 
at an aggregate cost to the County not to exceed $2,865,314.00. 

RESOLUTION NO. 20120, March 25, 2019 

INTRODUCED BY Dan Tarwater Ill, County Legislator 

WHEREAS, the voters of Jackson County, Missouri, renewed the sales tax to provide 

funding for the fight against illegal drugs and violent crime in our community; and, 

WHEREAS, the proceeds and interest generated from this tax are deposited in a special 

Jackson County Anti-Drug Sales Tax Trust Fund that is segregated and not commingled 

with the general fund or any other special funds of the County; and, 

WHEREAS, the voters and the Legislature authorized the COMBAT Commission, subject 

to approval by the Legislature, to contract with any organization or entity, whether public or 

private, which engages in anti-drug and anti-violent crime treatment activities; and, 

WHEREAS, the COMBAT Commission solicited proposals from community agencies 

seeking to provide anti-drug and anti-violent crime treatment activities and services; and, 

WHEREAS, these proposals were evaluated by outside reviewers who made funding 

recommendations to the commission; and, 

























































































































8BJECTIVE 

'I dedicated and hardworking individual with extensive 
experience in animal welfare. I would like to obtain a 
Josition within animal welfare where challenges and 
Jpportunities make way for career development. 

SKILLS 

:xcellent written and verbal communication skills 
'lctive listening 
)eductive reasoning 
-ionest 
"1aturity, good judgment and professionalism 
,uperior customer service 
:omplex problem solving 
=ast paced 
�eliable 
:om passionate 

EDUCATION 

:ERTIFICATES & TRAINING 
2014, HSUS EXPO in New Orleans, studied best practices of Animal 

::are in the shelter 

2017, Humane Society Investigating Animal Cruelty and Fighting 

2018, HSUS EXPO IN KCMO, Studied link between Domestic 

✓iolence and animal welfare

2018, NACA studied the link between Animal Abuse and Human 

�buse 

2018, NACA studied Advanced Components of Animal Cruelty 

nvestigation 

2018, Department of Agriculture seminar that covered Animal 

::are Facilities Act

2019, Humane Society "The Final Round", investigating

:ockfighting and dogfighting 

2019 NACA studied the Dynamics, Context & Roots of Domestic 

✓iolence 

REFERENCES 

Jr. Michelle Taylor DVM, Great Plains SPCA 
313-707-6155

'\shley Flores CPDT-KA, Director of Animc1I Behavior and 
rraining 
n 7-459-0272 

3arbara Poe Volunteer Manager, Crossroads Hospice 
316-256-9609

Jetective Todd Winborn, Independence Police 
Jepartment 
316-564-2978

TONYA HAMPTON 
 Tonyahampton13@gmail.com 

EXPIERENCE 

3/2011-6/2013 

ASSISTANT MANAGER, CASEY'S GENERAL STORE 

Responsible for ordering and inventory of the stock 
Reconciling the cash drawers and making daily deposits. 
Hiring and training the staff on all shifts. 
Conflict resolution when necessary. 

6/2013 - 3/2015 

ANIMAL CARE SUPERVISOR, GREAT PLAINS SPCA 

• Handle cats and/or dogs and occasional other animals of all sizes, ages, temperaments
and needs safely and appropriately

• Follow and maintain excellent knowledge of organization cleaning, sanitation, and disease
prevention protocols in order to provide a safe, clean environment for all
Use shelter database and employee communication systems to keep accurate animal
inventory, write animal behavior and other memos, submit medical exam requests, place
holds on animals, and keep abreast of all staff communication

• Ensure proper cleaning protocols and SOPs are maintained by staff and contract cleaning
crew

• Equipment management and inventory of supplies daily
• Staff Training, mentoring and management through 1:ls, group meetings and follow

through for performing and underperforming staff
• Managing canine care schedule and coverage for sick/PTO staff
• Hiring/firing and tracking staff performance with the assistance of the operations manager
• Enforce and communicate Great Plains SPCA policies on PTO, time off requests, sick days

and tardy reports.
• Goal mapping for the development of new programs and staff to grow the department
• Clear and consistent communication with staff, including expectations, follow through,

performance reviews and disciplinary actions
• Maintaining and managing timecards and payroll

3/2015-Present 

JACKSON COUNTY ANIMAL CONTROL OFFICER & FACILITIES MNG., GREAT PLAINS SPCA 

• Responsible for all Animal Control needs in Unincorporated Jackson County and 20
different parks throughout Jackson County. This includes; Animals running at large such
as canines, farm animals or sick/injured felines. Vicious or dangerous animals, Care calls,
Traffic stops or car accidents with animals on scene, Hoarding cases, puppy mills, cock
fighting. I must appear in court if I have issued a citations or tickets to citizens in the field. I
spend time helping and educating the public to hopefully help them keep their animals in
the home and not in our facility. I direct them to resources, affordable vet care and
supplies needed for daily care.

• Managing of the facility and working closely with the county tradesmen when something
isn't working or needs repaired, and/or new construction. For example: Plumber, HVAC,
Electrician, Carpenter, Painters, Parks Department, etc.

• Maintaining the washers and dryers; hoses, vehicles and all equipment
• Monitor the building for safety issues and correcting them.

Maintenance and condition of the animal's kennels; keep them in a safe working manner
• Communicate and work with outside companies for various reasons such as lawn care,

A&M Litter, 2Men & A Truck, Shore-Line, Etc.
• Responsible for ordering: Cleaning supplies, office supplies, food for the shelter, specialty

items for all departments, maintenance needs and safety equipment
Responsible for coding all billing invoices for the facility
Conduct tours in our facility for outside organizations, committees or people.

• Lead on Bi-annual Department of Agriculture inspections.
• Maintain and Manage emergency preparedness to maintain safety of the animals and

people in our facility in case of emergencies
• Scheduling and managing the T.N.R (Trap Neuter Release) program.
• Monitor and maintaining the alarm system and keys to the building
• Transport of specimens to the Health Department
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Jennifer J. von Fintel 
                      ien@revecreation.com 

PROFESIONAL EMPLOYMENT: 
Emergency Physician, Saint Luke's Community Hospital (SLCH)- Roeland Park, KS, 10/18-present 
Emergency Department Assistant Medical Director, SLCH - Roeland Park, KS, 10/18-present 
Emergency Physician, Research Medical Center - Kansas City, MO 1/16-present 
Emergency Physician, Research Brookside Campus - Kansas City, MO 6/17-present 
Emergency Physician, Providence Medical Center - Kansas City, KS, 8/12-4/18 
Emergency Department Assistant Medical Director, Providence Medical Center, 12/12-12/15 
Emergency Physician, St. John's Medical Center- Leavenworth, KS 8/16-4/18 
Emergency Physician, St. Francis Medical Center - Topeka, KS 4/12-7/12 

RESIDENCY: 
Emergency Medicine, University of Missouri - Kansas City, MO, 2009-2012 

EDUCATION: 
MD, University of Kansas School of Medicine, Kansas City, KS, 2009 

Post Baccalaureate Pre-Med Certification, Rockhurst University, 2004 

BS - Industrial Engineering, University of Missouri - Columbia, 1996 

CURRENT CERTIFICATIONS: 
ACLS - 5/2019 
A TLS - 6/2022 
PALS - 10/2019 
ABEM Certified through 11/2023 

WORK EXPERIENCE: 
Business Director, GeoAccess, Inc., subsidiary oflngenix/United Health Group, Lenexa, Kansas, 
10/2001-0 I /2003. 

Developed and managed operational initiatives including time tracking, budgeting, headcount 
planning, and large client technical platform transition. 

Best Practices Manager, NetSales, Inc., Overland Park, Kansas, 01/2000-06/2001. 
Built a best practices team to develop and lead in operational improvement initiatives. Developed 
and managed the Program Management Otlice (PMO) for the implementation group. Managed 
multiple e-commerce client projects. 

Technical Business Consultant, Cemer Corporation, Kansas City, Missouri, 08/1997-01/2000. 
Designed and managed the staffing assignment methodology for Cemer Consulting. Created 
multiple databases and reports for the staffing practice and headcount management. Worked with 
the process owners to translate data into business strategy. 

Industrial Engineer, Scholastic, Inc., Jefferson City, Missouri, 03/1996-07/1997. 
Managed department consolidation and production area layout. Redesigned inventory 
management system. 

RESEARCH EXPERIENCE: 
Research Assistant, Rockhurst University Biology Department, 06/02-12/02. 

Designed and performed an experiment to identify ifGCN-5 like human histone acetyltransferase 
(HAT) was expressed in Dania rerio (zebrafish) embryos. HA Ts are known to participate in 
chromatin remodeling. Cross-referenced known GCN-5 human sequence tags with zebrafish, 
designed primers, performed reverse transcriptase polymerase chain reactions (RT-PCR) and 
discovered GCN-5-like HAT expressed at all embryo stages of development tested. 




