




LETONIA TORRENCE 

• letoniatorrence@yahoo.com 

Professional Summary 

An accomplished business professional with a progressive work history working with 

organizational leaders to establish business goals and develop strategies driving revenue 

generation and business growth. Excellent track record managing, facilitating and spearheading 

operational efforts and interpersonal relations. Demonstrates the ability to assess current situations 

quickly, formulate cohesive improvement plans, and effectively execute them. 

Skills 

• PeopleSoft Student & Finance • Community Engagement

• Strong Communication Skills • Budget Planning & Management

• Leadership & Management • Higher Education Administration

• Critical & Analytical Thinking • Accurate and Detailed

• Vendor & Contract Management • Team Building

• Project Management • General Accounting Experienced

Work History 

Director of Campus Operations, 10/2022 to Current 

Metropolitan Community College - Kansas City, MO 

• Worked with customers to understand their needs and provide excellent service.

• Collaborated with team members to achieve target results.
• Actively listened to customers, handled concerns quickly, and escalated significant issues to

the Leadership cabinet.

• Drove operational improvements, which resulted in savings and improved profit margins.

• Led projects and analyzed data to identify opportunities for improvement.

• Developed and implemented performance improvement strategies and plans to promote

continuous improvement.

• Carried out day-to-day duties accurately and efficiently.

• Developed and maintained courteous and effective working relationships.

Workforce Manager, 01/2022 to 10/2022 

Metropolitan Community College - Kansas City, MO 

• Assist in developing and overseeing the Workforce Economic Development (WED) budget

implementation

• Assist, manage, and facilitate (WED) 3.6 mil budgets awarded in grant awards

• Assist and reimburse 1.5 million Missouri One Start funds awarded to New Job Training & Job

Retention Training Program

• Work independently, follow through on projects, and meet tight deadlines

• Liaison between multiple business divisions to improve communications







Robert.M. Hernandez 
 Kansas City, MO 64108 

CAREER SUMMARY 

Hemandez' career has spanned four decades of involvement in community development 
and affordable housing in each spectrum of his life from professional to personal. For 16 
years he served on the City Council of Kansas City, Missouri, serving as Chair and Vice­
Chair of the Plans and Zoning Committee which oversaw all HUD issues from allocating 
CDBO, to sponsoring affordable housing developments for seniors, families and public 
housing residents. The district which he represented included all conventional public 
housing. As a former resident of the West Pennway public housing development, 
Hernandez knew the importance of safe, decent and sanitary housing, defensible space 
and sound management; thus he prioritized public and affordable housing as well as 
community and urban development in his tenure on the Council. 

Hemandez career began as he was selected in 1974 to lead the Model Cities program for 
the Westside the neighborhood where he was born and raised, where he built two houses 
and raised a family and continues to live. An outgrowth of Model Cities was the 
Westside Housing Organization, a non profit community development corporation which 
Hernandez co.:.founded in 1975, on whose board he has served on continuously for 35 
years. Under his leadership WHO has developed 202 senior housing, tax credit and Hope 
6 housing as well as single family affordable ownership homes. 

Subsequent to his service on the City Council Hernandez worked for McCormack Baron 
and Salazar, a premier national developer whose successful projects in Kansas City 
include Quality Hill and Villa del Sol. His career also included three years in marketing 
for construction companies as well as a total often years in government relations for 
health insurance companies. 

Hernandez has emphasized the needs of the low and moderate income communities as 
well as communities of color. As a co-founder of the Hispanic Development Fund, he 
raised $1Million in 2004 to help build the corpus of the fund which has provided over 
$1.25 Million in scholarships to deserving Hispanic college-bound students. In addition, 
he has emphasized minority participation in construction, co-founding the KCHACE, 
Kansas City Hispanic Area Contractors Enterprise and serving for the past 20 years on 
the Mayor's Committee on Fairness in Construction. 



PROFESSIONAL EXPERIENCE









Damon Daniel 

                                                   onedamond@gmail.com 

Professional Profile 
Kansas City native with a heart for justice and over 25years of work e..'\:perience in the fields of employee 
relations within quasi-government, civil rights, equitable development, program development, community 
mobilization, training and staff supervision. I have an eager to learn and enjoy working within team player 
environments. 

• Degree in Urban Affairs, with emphasis io community and social services and a certificate in
American Humanics.

• 25 years of working in Kansas City area communities and neighborhoods. Expertise in areas of
violence prevention, employee relations, social justice, equity development strategies, leadership
development and expansion of programs and strategic partnerships.

• Dedicated to building healthy and thriving communities through unlocking the power of people.

Education, Certifications and Qualifications 
Bachelor of Arts Urban Affairs 
University of I\ilissouri Kansas City, 2006 
Provisional Certifications 
American Humanics, Non-Profit Management UMKC 
Conflict Resolution, Community Mediation Ceotet 
Crime Prevention Through Environmental Design, CPTED Specialist, ACPI 

Key Qualifications 
Strategic Planning, Leadership Development, Community Organizing, Community Engagement, 
Addressing Social detemunants of Health, Public Speaking, Program Management, Staff Supervision and· 
Development, Event Planning, Public Policy, Program Development, Teaching, Volunteer Management, 
Organizational Development, Research, Capacity Building, Event lVIanagement, \Vorkshop Facilitation, 
Fundraising, Political Analysis and Social Justice. 

Professional Work Experience 

President, Ad Hoc Group Against Crime, March 2015-Present 

• Give direction and leadership to the formulation and achievement of the organization's
philosophy, missio11, and its annual goals and objectives.

• Work with the Board of Directors and staff to develop and in1plement policies, procedures, and
long range strategic plans.

• Oversee administrative, financial and program operations and all personnel matters (design of
staff organizational structure, hiring and firing responsibilities, etc.).

• Prepare and following Board approval, administer the organization's annual budget.
• Manage the overall operation of facilities and equipment.
• Pursue and develop additional revenue sources through a variety of fundraising mechanisms,

consistent with the mission statement of the organization to finance AdHoc's programs and
services.

• Establish and oversee training programs for staff development.
• Maint'l.in a close working relationship with representatives of 1'lw enforcement community.
• Keep informed of trends, issues, events and developments witlun tl1e field through professional

peer contacts, conference attendance, etc.





09/06/2023 

KEVIN LaMAR WOOLFOLK 

                                      Email: klwoolfolk@gmail.com  

OBJEC TIV E

To continue working with the Southern Christian Leadership 

Conference of Kansas City, MO, for the good of the African 

American community and others who are victims of Racial, Social, 

and Economic injustice. 

ED UCATIO N  

• VASHON HIGH SCHOOL (St. Louis, MO)

• PEN N VALLEY COMMUNITY COL LEGE

• C URREN T N ON -T RADITON AL ST UDEN T MOREHOUSE

COLLEGE-JUNIOR (Online)

P ROFES SION 

IN S URANCE 

FAMILY LIFE 

MARRIED: 

• Wife: Rachelle

• Son: Nicholas (Age 1 9)

• Grew up in St. Louis, MO. I Have been living in the Kansas

City area since 1 984.

RELI GIOUS AFFILIATIO N 

FAITH: Catholic 

Formerly was a member of a men's fellowship organization, the 

Men of St. Thomas More. We met for 8-week sessions, twice a 



Toi. Wilson 
5612 Wabash Ave. 

Kansas City, Missouri 64130 

Email: ttoilw@aol.com 

Before retiring from Bank of America .i n 2005 with 39 years of service1 'foi wasvolunteet'lng 
with the Juvenile Court of Jackson County to. mentor young! non�vl.olent offen.9ers. To<:layl 
�h�<serves on the Jackson County Juvenile Court board and therBl,qe Hills NeighbqrhoQd b9cJtd; 
vollrnteers at the SunS.hlne Group HQOJ.(:? for girls, and l!fi:l dedicated member of the Blue HIiis 
Neighbprh9od Accountal:>llity ae>arcf fc:>r Re,storntive Justice, 11lf young, non.,violetit offenders 
appear before the accqµn{ability bo�rd an_d state thelrmistakes, why they :m.clde the.111 c':lnd how 
they WIii move forward; their offense will not become part of their permanent record, ,� Toi 
explains. 

On the opposite end ofthe spectrutl\ advocating for. the not-so-.y oun_g is part bf Toi's.now 
decade-longwotk as pa'rt of Kansas Clty'sSllVer�Haited City :Council. She is·a Toastmasters-'

award-Winning spokesperson forlssUes of concern to seniors; includlng,health care a11cl 
resources that allow people to age in place. "We send viewpoints to ·the city cq.undl cind provide 
feedback about budgetprio.rities/' she e�p]�jn�. 

Toi loves trav,eling and meeting peqple, and she established t,he C:iregg/l<lice CommµniW Center 
Seniors on the Move group that, through 20.19, :arranged for fun touts and triJ:>s to help seniors 
stay mentally anc{ phYs!cally engaged. she also, was vke president ofthe Gregg/kllce 
Information forum, which gathers and distributes ii:1fortnation about services anti eve11ts for 
seniors. "11.o.v e to conne_ct With people/' Toi says. ;'They truly are ah inspiration to nie/' 




