O. 5553

SPONSOR: JACKSON COUNTY PUBLIC WORKS
LOCATION: STOENNER ROAD BRIDGE OVER FIRE PRAIRIE CREEK TRIBUTARY
PROJECT: BRO-B048(059)

THIS CONTRACT is between Jackson County Public Works, Missouri, hereinafter referred to as the
"Local Agency", and Anderson Engineering, Inc. 941 W. 141°' Terrace, Suite A, Kansas City, Missouri
64145, hereinafter referred to as the "Engineer".

INASMUCH as funds have been made available by the Federal Highway Administration through its
Bridge Replacement Off-System, coordinated through the Missouri Department of Transportation, the
Local Agency intends to replace the deficient Bridge No. 2125036 and requires professional
engineering services. The Engineer will provide the Local Agency with professional services
hereinafter detailed for the planning, design and construction inspection of the desired improvements
and the Local Agency will pay the Engineer as provided in this contract. It is mutually agreed as
follows:

ARTICLE I - SCOPE OF SERVICES
See Attachment A for the Scope of Services specific to this project.

ARTICLE II - DISADVANTAGED BUSINESS ENTERPRISE (DBE) REQUIREMENTS:

A. DBE Goal: The following DBE goal has been established for this Agreement. The dollar value
of services and related equipment, supplies, and materials used in furtherance thereof which is
credited toward this goal will be based on the amount actually paid to DBE firms. The goal for
the percentage of services to be awarded to DBE firms is 8% of the total Agreement dollar
value. :

B. DBE Participation Obtained by Engineer: The Engineer has obtained DBE participation, and
agrees to use DBE firms to complete, /5% of the total services to be performed under this
Agreement, by dollar value. The DBE firms which the Engineer shall use, and the type and
dollar value of the services each DBE will perform, is as follows:

DBE FIRM PERCENTAGE
NAME, CONTRACT OF
STREET AND TOTAL $ $ AMOUNT SUBCONTRACT
COMPLETE TYPE OF VALUE OF TO APPLY  DOLLAR VALUE
MAILING DBE THE DBE TO TOTAL  APPLICABLE TO
ADDRESS SERVICE SUBCONTRACT DBE GOAL  TOTAL GOAL
Kansas City Testing Geotechnical ~ $10,900.00 $10,900.00 100%
& Engineering
1141 Southwest Blvd, Kansas City, Kansas 66103
Mustardseed Cultural Asbestos & $3,791.42 $3,791.42 100%
& Environmental Lead Paint Inspection; Section 106 SHPO Submission
222 W. Gregory Blvd, #211, Kansas City, Missouri 64114 r—w#*ﬁ:{«”jﬁ
¢ LA T ©
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ARTICLE HI-ADDITIONAL SERVICES

The Local Agency reserves the right to request additional work, and changed or unforeseen conditions
may require changes and work beyond the scope of this contract. In this event, a supplement to this
agreement shall be executed and submitted for the approval of MoDOT prior to performing the
additional or changed work or incurring any additional cost thereof. Any change in compensation will
be covered in the supplement.

ARTICLE IV - RESPONSIBILITIES OF LOCAL AGENCY

The Local Agency will cooperate fully with the Engineer in the development of the project, including
the following:

A. make available all information pertaining to the project which may be in the possession of the
Local Agency;

B. provide the Engineer with the Local Agency's requirements for the project;

C. make provisions for the Engineer to enter upon property at the project site for the performance

of his duties;

D. examine all studies and layouts developed by the Engineer, obtain reviews by MoDOT, and
render decisions thereon in a prompt manner so as not to delay the Engineer; '

E. designate a Local Agency's employee to act as Local Agency's Person in Responsible Charge
under this contract, such person shall have authority to transmit instructions, interpret the Local
Agency's policies and render decisions with respect to matters covered by this agreement (see
EPG 136.3);

F. perform appraisals and appraisal review, negotiate with property owners and otherwise provide
all services in connection with acquiring all right-of-way needed to construct this project.

ARTICLE V - PERIOD OF SERVICE

The Engineer will commence work within two weeks after receiving notice to proceed from the Local
Agency. The general phases of work will be completed in accordance with the following schedule:

A. PS&E Approval by MODOT shall be completed on January 19, 2023,

B. Construction Phase shall be completed 60 days after construction final completion schedule.
The Local Agency will grant time extensions for delays due to unforeseeable causes beyond the control
of and without fault or negligence of the Engineer. Requests for extensions of time shall be made in

writing by the Engineer, before that phase of work is scheduled to be completed, stating fully the events
giving rise to the request and justification for the time extension requested.
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ARTICLE VI - STANDARDS

The Engineer shall be responsible for working with the Local Agency in determining the appropriate
design parameters and construction specifications for the project using good engineering judgment
based on the specific site conditions, Local Agency needs, and guidance provided in the most current
version of EPG 136 LPA Policy. If the project is on the state highway system or is a bridge project,
then the latest version of MoDOT’s Engineering Policy Guide (EPG) and Missouri Standard
Specifications for Highway Construction shall be used (see EPG 136.7). The project plans must also
be in compliance with the latest ADA (Americans with Disabilities Act) Regulations.

ARTICLE VII - COMPENSATION

For services provided under this contract, the Local Agency will compensate the Engineer as follows:

A.

For design services, including work through the construction contract award stage, the Local
Agency will pay the Engineer the actual costs incurred plus a predetermined fixed fee of
$8,683.54, with a ceiling established for said design services in the amount of

$ 89,800.00, which amount shall not be exceeded.

For construction inspection services, the Local Agency will pay the Engineer the
actual costs incurred plus a predetermined fixed fee of $1,033.41, with a ceiling
established for said inspection services in the amount of $8,200.00, which
amount shall not be exceeded.

The compensation outlined above has been derived from estimates of cost which are detailed
in Attachment B. Any major changes in work, extra work, exceeding of the contract ceiling, or
change in the predetermined fixed fee will require a supplement to this contract, as covered in
Article III - ADDITIONAL SERVICES.

Actual costs in Sections A and B above are defined as:

1. Actual payroll salaries paid to employees for time that they are productively
engaged in work covered by this contract, plus

2 An amount calculated at 28% of actual salaries in Item 1 above for payroll
additives, including payroll taxes, holiday and vacation pay, sick leave pay,
insurance benefits, retirement and incentive pay, plus

3. An amount calculated at 117% of actual salaries in Item 1 above for general
administrative overhead, based on the Engineer's system for allocating indirect
costs in accordance with sound accounting principles and business practice, plus

4. Other costs directly attributable to the project but not included in the above
overhead, such as vehicle mileage, meals and lodging, printing, surveying
expendables, and computer time, plus
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5. Project costs incurred by others on a subcontract basis, said costs to be passed
through the Engineer on the basis of reasonable and actual cost as invoiced by
the subcontractors.

E. The rates shown for additives and overhead in Sections VIL D.2 and VIL D.3 above are the
established Engineer’s overhead rate accepted at the time of contract execution and shall be
utilized throughout the life of this contract for billing purposes.

F. The payment of costs under this contract will be limited to costs which are allowable under 23
CFR 172 and 48 CFR 31.

G. METHOD OF PAYMENT - Partial payments for work satisfactorily completed will be made
to the Engineer upon receipt of itemized invoices by the Local Agency. Invoices will be
submitted no more frequently than once every two weeks and must be submitted monthly for
invoices greater than $10,000. A pro-rated portion of the fixed fee will be paid with each
invoice. Upon receipt of the invoice and progress report, the Local Agency will, as soon
as practical, but not later than 45 days from receipt, pay the Engineer for the services rendered,
including the proportion of the fixed fee earned as reflected by the estimate of the portion of
the services completed as shown by the progress report, less partial payments previously made.
A late payment charge of one and one half percent (1.5%) per month shall be assessed for those
invoiced amount not paid, through no fault of the Engineer, within 45 days after the Local
Agency’s receipt of the Engineer's invoice. The Local Agency will not be liable for the late
payment charge on any invoice which requests payment for costs which exceed the proportion
of the maximum amount payable earned as reflected by the estimate of the portion of the
services completed, as shown by the progress report. The payment, other than the fixed fee,
will be subject to final audit of actual expenses during the period of the Agreement.

H. PROPERTY ACCOUNTABILITY - If it becomes necessary to acquire any specialized
equipment for the performance of this contract, appropriate credit will be given for any
residual value of said equipment after completion of usage of the equipment.

ARTICLE VIII - COVENANT AGAINST CONTINGENT FEES

The Engineer warrants that he has not employed or retained any company or person, other than a bona
fide employee working for the Engineer, to solicit or secure this agreement, and that he has not paid or
agreed to pay any company or person, other than a bona fide employee, any fee, commission,
percentage, brokerage fee, gifts, or any other consideration, contingent upon or resulting from the
award or making of this contract. For breach or violation of this warranty, the Local Agency shall have
the right to annul this agreement without liability, or in its discretion to deduct from the contract price
or consideration, or otherwise recover, the full amount of such fee, commission, percentage, brokerage
fee, gift, or contingent fee, plus reasonable attorney's fees.
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ARTICLE IX - SUBLETTING, ASSIGNMENT OR TRANSFER

No portion of the work covered by this contract, except as provided herein, shall be sublet or transferred
without the written consent of the Local Agency. The subletting of the work shall in no way relieve
the Engineer of his primary responsibility for the quality and performance of the work. It is the
intention of the Engineer to engage subcontractors for the purposes of: appraisals, negotiator, and
abstracts of title.

Sub-Consultant Name Address Services
Edwards Valuation Services, 3170 NE Carnegie Drive, Ste 400 Appraisals
LLC Lee’s Summit, Missouri 64064

Sprenkle Engineering Services, 5704 Lawrence 2220 Negotiator
LLC Pierce City, Missouri 65723

Coffelt Land Title, Inc. 401 Lexington Title Search

Harrisonville, MO 64701
ARTICLE X - PROFESSIONAL ENDORSEMENT

All plans, specifications and other documents shall be endorsed by the Engineer and shall reflect the
name and seal of the Professional Engineer endorsing the work. By signing and sealing the PS&E
submittals the Engineer of Record will be representing to MoDOT that the design is meeting the intent
of the federal aid programs.

ARTICLE XI - RETENTION OF RECORDS

The Engineer shall maintain all records, survey notes, design documents, cost and accounting records,
construction records and other records pertaining to this contract and to the project covered by this
contract, for a period of not less than three years following final payment by FHWA. Said records
shall be made available for inspection by authorized representatives of the Local Agency, MoDOT or
the federal government during regular working hours at the Engineer's place of business.

ARTICLE XII - OWNERSHIP OF DOCUMENTS

Plans, tracings, maps and specifications prepared under this contract shall be delivered to and become
the property of the Local Agency upon termination or completion of work. Basic survey notes, design
computations and other data prepared under this contract shall be made available to the Local Agency
upon request. All such information produced under this contract shall be available for use by the Local
Agency without restriction or limitation on its use. If the Local Agency incorporates any portion of
the work into a project other than that for which it was performed, the Local Agency shall save the
Engineer harmless from any claims and liabilities resulting from such use.

ARTICLE XIII - SUSPENSION OR TERMINATION OF AGREEMENT

A. The Local Agency may, without being in breach hereof, suspend or terminate the Engineer's
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services under this Agreement, or any part of them, for cause or for the convenience of the
Local Agency, upon giving to the Engineer at least fifteen (15) days' prior written notice of the
effective date thereof. The Engineer shall not accelerate performance of services during the
fifteen (15) day period without the express written request of the Local Agency.

B. Should the Agreement be suspended or terminated for the convenience of the Local Agency,
the Local Agency will pay to the Engineer its costs as set forth in Attachment B including actual
hours expended prior to such suspension or termination and direct costs as defined in this
Agreement for services performed by the Engineer, a proportional amount of the fixed fee based
upon an estimated percentage of Agreement completion, plus reasonable costs incurred by the
Engineer in suspending or terminating the services. The payment will make no other
allowances for damages or anticipated fees or profits. In the event of a suspension of the
services, the Engineer's compensation and schedule for performance of services hereunder shall
be equitably adjusted upon resumption of performance of the services.

C. The Engineer shall remain liable to the Local Agency for any claims or damages occasioned by
any failure, default, or negligent errors and/or omission in carrying out the provisions of this
Agreement during its life, including those giving rise to a termination for non-performance or
breach by Engineer. This liability shall survive and shall not be waived, ot estopped by final
payment under this Agreement.

D. The Engineer shall not be liable for any errors or omissions contained in deliverables which are
incomplete as a result of a suspension or termination where the Engineer is deprived of the
opportunity to complete the Engineer's services.

E. Upon the occurrence of any of the following events, the Engineer may suspend performance
hereunder by giving the Local Agency 30 days advance written notice and may continue such
suspension until the condition is satisfactorily remedied by the Local Agency. In the event the
condition is not remedied within 120 days of the Engineet's original notice, the Engineer may
terminate this agreement.

1. Receipt of written notice from the Local Agency that funds are no longer
available to continue performance.

2. The Local Agency's persistent failure to make payment to the Engineer
in a timely manner.

3. Any material contract breach by the Local Agency.

ARTICLE XIV - DECISIONS UNDER THIS CONTRACT

The Local Agency will determine the acceptability of work performed under this contract, and will

decide all questions which may arise concerning the project. The Local Agency's decision shall be
final and conclusive.
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ARTICLE XV - SUCCESSORS AND ASSIGNS

The Local Agency and the Engineer agree that this contract and all contracts entered into under the
provisions of this contract shall be binding upon the parties hereto and their successors and assigns.

ARTICLE XVI - COMPLIANCE WITH LAWS

The Engineer shall comply with all federal, state, and local laws, ordinances, and regulations applicable
to the work, including but not limited to Title VI and Title VII of the Civil Rights Act of 1964, as
amended (42 U.S.C. 2000d, 2000¢), as well as with any applicable titles of the Americans with
Disabilities Act (42 U.S.C. 12101, et seq.) and non-discrimination clauses incorporated herein, and
shall procure all licenses and permits necessary for the fulfillment of obligations under this contract.

ARTICLE XVII - RESPONSIBILITY FOR CLAIMS AND LIABILITY

The Engineer agrees to save harmless the Local Agency, MoDOT and FHWA from all claims and
liability due to his negligent acts or the negligent acts of his employees, agents or subcontractors.

ARTICLE XVIII - NONDISCRIMINATION

The Engineer, with regard to the work performed by it after award and prior to completion of the
contract work, will not discriminate on the ground of race, color or national origin in the selection and
retention of subcontractors. The Engineer will comply with state and federal related to
nondiscrimination, including but not limited to Title VI and Title VII of the Civil Rights Act of 1964,
as amended (42 U.S.C. 2000d, 2000e), as well as with any applicable titles of the Americans with
Disabilities Act (42 U.S.C. 12101, et seq.). More specifically, the Engineer will comply with the
regulations of the Department of Transportation relative to nondiscrimination in federally assisted
programs of the Department of Transportation, as contained in 49 CFR 21 through Appendix H and 23
CFR 710.405 which are herein incorporated by reference and made a part of this contract. In all
solicitations either by competitive bidding or negotiation made by the Engineer for work to be
performed under a subcontract, including procurements of materials or equipment, each potential
subcontractor or supplier shall be notified by the Engineer's obligations under this contract and the
regulations relative to non-discrimination on the ground of color, race or national origin.

ARTICLE XIX - LOBBY CERTIFICATION

CERTIFICATION ON LOBBYING: Since federal funds are being used for this agreement, the
Engineer's signature on this agreement constitutes the execution of all certifications on lobbying which
are required by 49 C.F R. Part 20 including Appendix A and B to Part 20. Engineer agrees to abide by
all certification or disclosure requirements in 49 C.F.R. Part 20 which are incorporated herein by
reference.

ARTICLE XX - INSURANCE

A. The Engineer shall maintain commercial general liability, automobile liability, and worker’s
compensation and employer’s liability insurance in full force and effect to protect the Engineer
from claims under Worker’s Compensation Acts, claims for damages for personal injury or
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death, and for damages to property arising from the negligent acts, errors, or omissions of the
Engineer and its employees, agents, and Subconsultants in the performance of the services
covered by this Agreement, including, without limitation, risks insured against in commercial
general liability policies.

B. The Engineer shall also maintain professional liability insurance to protect the Engineer against
the negligent acts, errors, or omissions of the Engineer and those for whom it is legally
responsible, arising out of the performance of professional services under this Agreement.

C. The Engineer's insurance coverage shall be for not less than the following limits of liability:

1. Commercial General Liability: $500,000 per person up to $3,000,000
per occurrence;

2. Automobile Liability: $500,000 per person up to $3,000,000 per
occurrence;

3. Worker's Compensation in accordance with the statutory limits; and
Employer’s Liability: $1,000,000; and

4, Professional (“Errors and Omissions”) Liability: $1,000,000, each claim
and in the annual aggregate.

D. The Engineer shall, upon request at any time, provide the Local Agency with certificates of
insurance evidencing the Engineer’s commercial general or professional liability (“Errors and
Omissions”) policies and evidencing that they and all other required insurance are in effect as
to the services under this Agreement.

E. Any insurance policy required as specified in (ARTICLE XX) shall be written by a company
which is incorporated in the United States of America or is based in the United States of
America. Each insurance policy must be issued by a company authorized to issue such
insurance in the State of Missouri.

ARTICLE XXI - ATTACHMENTS

The following exhibits are attached hereto and are hereby made part of this contract:

Attachment A — Scope of Service

Attachment B - Estimate of Cost

Attachment C - Certification Regarding Debarment, Suspension, and Other
Responsibility Matters - Primary Covered Transactions,

Attachment D - Certification Regarding Debarment, Suspension, and Ineligibility and
Voluntary Exclusion - Lower Tier Covered Transactions.
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Attachment E — DBE Contract Provisions

Attachment F - Fig. 136.4.15 Conflict of Interest Disclosure Form
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Executed by the Engineer this 4th day of June , 2021

Executed by the County/City this | 5_& day of OChbee ,2021,

FOR: JACKSON COUNTY, MISSOURI
County Legislature

BY:

&% of Public Works

B | COUW

FOR: ANDERSON ENGINEERING, INC:

e o) Sk

& Vice President

Project Manager

I hereby certify under Section 50.660 RSMo there is either: (1) a balance of funds, otherwise
unencumbered, to the credit of the appropriation to which the obligation contained herein is chargeable,
and a cash balance otherwise unencumbered, in the Treasury, to the credit of the fund from which
payment is to be made, each sufficient to meet the obligation contained herein; or (2) bonds or taxes
have been authorized by vote of the people and there is a sufficient unencumbered amount of the bonds
yet to be sold or of the taxes levied and yet to be collected to meet the obligation in case there is not a
sufficient unencumbered cash balance in the treasury.

COUNTY ACCOUNTING OFFICER
COUNTY AUDITOR - Ist and 2nd Class Counties
COUNTY CLERK - 3rd and 4th Class Counties

APPROVED AS TO FORM ATTEST
Clerk of the @nty Legislature

Fig. 136.4.1 Contract Revised 0512772016




0. 5553

REVENUE CERTIFICATE

There is a balance otherwise unencumbered to the credit of the appropriation to which
the expenditure is chargeable and there is a cash balance otherwise unencumbered in
the treasury to the credit of the fund from which payment is to be made each sufficient
to provide for the obligation herein authorized.

ACCOUNT NUMBER: 010 1577 56030
ACOUNT TITLE: Grant Fund
; Stoenner Road Bridge
Architectural & Engin. Services

NOT TO EXCEED: $98,100.00
O ~Y 07 /@ =
Date’ Director of Finance and Purchasing

CT 157721001 MR



EXHIBIT A
SCOPE OF SERVICES
Stoenner Road Bridge #2125036 Replacement
BRO-B048(059)
Jackson County Project #3247
Stoenner Road Bridge over Fire Prairie Creek Tributary
May 27, 2021

PROJECT DESCRIPTION AND LOCATION: Provide professional services for the design and
preparation of contract documents for the culvert replacement. Project will entail replacing the existing
double 12'x12’ reinforced concrete box with a new double cell reinforced concrete box with minimal
roadway improvements. General design criteria to be used for the improvements include 2 lane ditched
roadway section; design storm of 25 years; evaluate 100 and 500 year storm impacts; and include
erosion control mitigation measures for the downstream channel. Single phase construction, close the
road during construction. Plans will be prepared to the standard details and specifications of the Missouri
Department of Transportation (MoDOT). This project will be submitted as part of the Off-System Bridge
Replacement and Rehabilitation (BRO) process and will need to be designed to meet the requirements
for federal aid projects.

1. Project Coordination and Meetings

1.1

1.2

1.4

The Consultant will meet with the County staff to determine specific project needs and general
project results. Existing plans, reports, and other information will be provided by the County for
the Consultant’s use. In addition, the County will provide a project budget that will be the basis
of the proposed improvements. The outcome of the concept meeting will be to develop the most
feasible solution that meets the design criteria and County budget. The Consultant and the
County will develop a design schedule as well as a proposed project schedule.

The Consultant will prepare a design memorandum that covers the design methodology, design
criteria, and other pertinent information that will affect the project design and schedule. Other
documents that will be used in the development of the Plans are:

1.2.1 MoDOT Engineering Policy Guide at date of Notice To Proceed (NTP)

1.2.2 MoDOT Standard Specifications for Highway Construction

1.2.3 MoDOT Standard Plans for Highway Construction

1.2.4 MoDOT Bridge Standard Drawings and Forms

1.2.5 MoDOT Job Special Provisions

1.2.6 MoDOT Bridge Special Provisions

1.2.7  AASHTO Manual on Uniform Traffic Control Devices (MUTCD)

1.2.8 AASHTO A Policy on Geometric Design of Highways and Streets

1.2.9 AASHTO LRFD Bridge Design Specifications 8th Edition

1.2.10 AASHTO Roadside Design Guide

The Consultant shall prepare invoices and progress reports in compliance with MoDOT's EPG
136.4.3.
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2. Preliminary Design

2.1

2.2

Environmental: The Consultant will conduct a review for the potential of project activities
impacting natural and cultural resources in the vicinity of the project. The Consultant will comply
with EPG 136.6 Environmental and Cultural Requirements as they apply to the project.

2.1.1 Request for Environmental Review (RER): The Consultant will prepare the RER form
for submittal and review by MoDOT to determine whether the project will qualify as a
Programmatic CE (PCE), Letter CE, or CE2 under the existing Programmatic Agreement. The
Consultant shall provide a professionally qualified staff (biologist, wetland scientist, cultural
resource specialist, etc.) to obtain or produce supplemental information to attach to the RER
Form, or to be placed into the Project file as back-up reference material for documentation. All
figures and available resource maps will be attached to the RER form. If not required as an
attachment, Consultant shall produce them for the NEPA project file. Consultant's effort shall
also include one (1) progress meeting with the County.

2.1.2 The RER will be completed for this project during the preliminary design phase. The
MoDOT review of this form can take up to thirty (30) days and should be submitted for review
only after a determination of new temporary easement, permanent easement, or right-of-way
needs and project activities have been determined to maximize efficiency in the environmental
review process.

2.1.3 The scope of services for environmental review does not include research beyond
readily available desktop analysis of resources used for preparation of the RER form. Should
MoDOT specialists identify additional environmental review in order to comply with NEPA
requirements beyond those required to complete the RER, it would be considered an out-of-
scope item and may be negotiated as additional services.

2.1.4 No on-site project meetings with MoDOT or other third parties are anticipated. If
additional meetings are required, they may be negotiated as additional services.

2.1.5 The Consultant will retain a Missouri Certified Asbestos Inspector to provide a
hazardous materials survey. The services will include a hazardous material survey for asbestos
and lead prior to construction of bridge replacement. A report will be included with deliverables.

Field Survey and Data Collection: Perform field surveys as required to prepare plan and profile
sheets in order to provide sufficient control, location, and land information necessary to prepare
a complete set of construction plans and to prepare any legal descriptions required for right-of-
way acquisition process of the project.

2.2.1  Survey Control: The Consultant will establish the survey control network of the project. A
minimum of three (3) intervisible horizontal and vertical control points will be set along the
proposed corridor to be used for project control. References will be tied to each monument and
benchmarks will be set on permanent structures that have less likelihood of being disturbed.
Elevations will also be determined for all horizontal control points. The horizontal reference
datum shall be Missouri State Plane West Zone (NA083). The vertical reference datum shall be
NAVO 88.

2.2.2 Section Corners and Property Corners: The Consultant will conduct section tie surveys
per Missouri standards. The section corners necessary to reestablish the existing right-of-way,
platted lots, and unplatted properties. It is assumed these corners are monumented and
referenced based on current projects being conducted in the area. A search for existing
property corner monuments will be conducted. Any found monuments will be shown in the
topography as an unconfirmed corner. A legal boundary survey of the adjoining properties are
not required.

BRO-B048(059) Jackson County Project #3247
Stoenner Road Bridge over Fire Prairie Creek Tributary Page 2




2.2.3 Utility Locates: The Consultant will contact utility companies through the One-Call
system. Utilities will be horizontally field located according to field marks by the utility
companies or by a One-Call locator. If there is no response to the initial request, One-Call will
be contacted a second time to re-issue the locate notices. The fee for this item are based on all
utilities being marked within two (2) weeks of the time of the locate request. If a utility owner
does not respond to the locate request, the Consultant will contact the County to discuss a plan
of action and estimated cost to complete the utility location phase of the survey.

2.2.4 Utility Location Report: The Consultant shall submit a Utility Location Report to each of
the utility companies identified during the field survey and/or by the County. The report will also
have a general location map attached to acquaint each utility company with the proposed
project improvements.

2.2.5 Field Information of Utilities: Obtain information from utility companies who have
facilities within the Project limits. Utility companies shall be required to locate their facilities
within the Project limits. Include utility locations in survey data. Provide preliminary utility
coordination. Horizontal location is required for all utilities.

22,6 The Consultant will develop a list of potential conflict locations between the proposed
improvements and the existing utilities. As the design progresses, the list will be updated to
remain current. This list will be used in the Technical Specifications to identify utilities that were
clear, utilities that were moved, and utilities that will require assistance by the Contractor during
construction prior to relocation.

2.2.7 Topographic Field Survey: Perform field surveys to obtain topographic information to
clearly identify the ground surface. Cross sections (stream profiles) of the stream will be located
300-feet upstream and downstream of project.

2.2.8 Pavement Hard Shots: Hard Shots will be taken at the edge of pavement, edge of
shoulder, and centerline and regular intervals. Cross sections will be taken in the areas where
the proposed improvements will tie into the existing roadways.

2.2.9 Locate Storm and Sanitary Sewer Structures: The inflow and outflow and top elevations
for storm and sanitary sewer structures will be located along with the size and type of structure
and the size and type of the conduit entering and leaving the structure. All sanitary sewer and
storm sewers to be located to the next structure upstream and downstream outside of the
project limits.

2.2.10 Locate Manmade Objects: Fixed location manmade objects visible on the surface will be
located horizontally and vertically at the ground.

2.2.11 Guaranteed Title Reports: The Consultant shall obtain ownership and encumbrance
(O&E) reports on the properties that abut the project site. The deliverables from the title
company will need to include the ownership name, identification of any encumbrances on the
property, a description of the property, and copies of deeds and any easements associated with
the property. Copies of all ownership maps and recorded plats will be provided by Jackson
County Public Works Department. Existing right of way width appears to be 50" and there likely
is a utility easement for the overhead power lines north of the road. Temporary construction
easements may be necessary to accommodate the construction of the permanent facilities. The
Consultant will use this information to develop the right-of-way and property information used in
the base mapping. The County has identified approximately two properties potentially affected
by the improvement; two proposed temporary construction easements; one potential proposed
permanent easement; and no proposed right-of-way parcels along the corridor.

BRO-B048(059) Jackson County Project #3247
Stoenner Road Bridge over Fire Prairie Creek Tributary Page 3



2.3 Site Investigation: The Consultant will visit the project site to familiarize itself with the project
conditions. Photographs and measurements will be documented. A copy of the information will
be provided to the County for their records.

2.3.1 Geotechnical Report: The Consultant will retain a professional geotechnical engineering
firm to provide for any geological and geotechnical investigations. The services will include
recommendations for culvert foundations in accordance MoDOT requirements.

2.3.2 Atotal of 4 geotechnical borings are anticipated. These borings will extend at least ten
(10) feet into rock.

2.3.3 The geotechnical engineer will prepare a report by a Missouri registered professional
engineer. The report will include a copy of all boring logs and laboratory test results and rock
core photos.

2.4 Hydrology & Hydraulics: The Consultant will prepare a hydrologic and hydraulic study to
determine the appropriate waterway opening and roadway profile required for the culvert to
convey the 4% (25-year) storm event without overtopping the roadway.

241 Hydrologic Analysis: The Consultant will determine the appropriate watershed
delineation and peak discharge depending. The Consultant will use Rural Regression
methodology and use NOAA precipitation and Natural Resources Conservation Service
(NRCS) or National Land Cover Database (NLCD) ground cover data to determine the 10%,
4%, 2% and 1% annual exceedance probability (AEP) peak discharge values for the watershed.

2.4.2 Hydraulic Analysis: The Consultant will develop a HEC-RAS model for the drainage
crossing. The drainage structure is located within a FEMA Zone A floodplain, which limits any
water surface increase to less than 1-foot or a Conditional Letter of Map Revision (CLOMR) is
required. The drainage structure will be designed to meet FEMA Zone A water surface increase
of less than 1-foot, unless directed to not meet the requirements by the County. The crossing
will be designed to convey the 4% AEP without overtopping the roadway, if possible while still
achieving an acceptable rise within FEMA Zone A requirements. The peak discharges
determined in the hydrologic analysis will be used in conjunction with Jackson County LIiDAR
obtained from MSDIS and project survey.

24.3 Hydrologic & Hydraulic Report: The Consultant will provide a written report of the
methodology and data used and summarize the results of the hydraulic analysis with
recommendations for the project. The report will be reviewed by the County and revised one
time based on comments.

2.5 Roadway: The Consultant shall develop alignments and typical sections for the roadway to
accommodate the proposed improvements. Preliminary roadway plans will be produced in
sufficient detail for the County to review and comment, in accordance with MoDOT standards.
Consultant will provide utility companies with a set of Preliminary Plans for their review. The
following sheets are anticipated in the Preliminary Plans:

2,51 Title Sheet

2.5.2 Typical Section Sheet

2.5.3 Control and Reference Ties Sheet
2.54 Plan and Profile Sheef(s)

2.5.5 Culvert Profile Sheet

2.5.6 Roadway Cross Sections.
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2.6

2.7

Bridge: The Consultant will determine the appropriate type, size, and location of the new
crossing structure in coordination with the roadway improvements and hydraulics of the stream.
A preliminary type, size, and location drawing and bridge memorandum will be prepared
according to MoDOT standards.

Miscellaneous: The Consultant will quantify bid items and earthwork at the conclusion of the
Preliminary Design phase and develop an Estimate of Probable Construction Costs. Each
deliverable will be checked for quality before submission to the County.

2.7.1 Preliminary Plans Submittal: The Consultant will submit preliminary plans and the
preliminary estimate of probable construction cost to County in PDF format for review. Allow
two weeks for the County to review.

2.7.2  Preliminary Design Review Meeting: Once Preliminary Plans have been reviewed by
County staff, the Consultant shall arrange a meeting with County staff to discuss all review
comments. All review comments made by County staff shall be discussed and addressed.
Changes to the plans required by these comments shall be considered part of the project
development process and shall not be a basis for additional design fees unless the original
project scope is changed. The Preliminary Plans will be revised and resubmitted as appropriate
after the meeting.

2.7.3 MoDOT Submittal: The Consultant will submit the preliminary plans and the preliminary
estimate to MoDOT for review and approval. The Consultant will then petition MoDOT for an A-
Date to begin the right-of-way acquisition process.

3. Right of Way Plans

3.1

3.2

3.3

3.4

3.5

Legal Descriptions and Exhibits: The Consultant shall prepare an estimated 3 legal
description(s) and accompanying exhibit(s) (2 temporary construction easements, 1 permanent
easement). The format shall be 8-1/2" x 11 ". The County shall provide the property acquisition
document(s) (temporary easement, permanent easement, and right-of-way) for the Consultant's
use. The Consultant shall make revisions to the documents as directed by the County as part
of the negotiations with the property owner.

Right-of-Way Plans: The Consultant will prepare Right-of-Way plans based on the Preliminary
Plans and showing the temporary easement, permanent easements, and permanent right-of-
way required for the project.

MoDOT Submittal: The Consultant shall submit right-of-way plans and the preliminary estimate
to MoDOT for review and approval. The Consultant will then petition MoDOT for an A-Date to
begin the right-of-way acquisition process.

Right-of-Way Acquisition: The Consultant will retain a third party to provide right-of-way
acquisition services adhering to the Uniform Standards of Professional Appraisal Practice and
MoDOT requirements. The services will comply with the enacted Chapter 523, Condemnation
Proceedings, of the Missouri Revised Statues. The County shall be responsible for mailing any
60-day notices. Third party cost estimates, appraisal report updates, and condemnation
services are not included in this scope.

Survey for Acquisition: The Consultant will provide field staking of any easements or right-of-
way acquisitions. The Consultant recognizes that not all of the parcels will require flagging of
the proposed easements and right-of-way as part of the appraisal process. The Consultant will
place wooden stakes with station, offset and description to delineate easements and right-of-
way. No permanent monuments will be set.
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4. Final Design

4.1 Hydraulics & Hydrology, Permitting: The Consultant will update the Hydraulics and Hydrology
report with any needed refinements from the preliminary design. Prepare all applications,
exhibits, drawings, and specifications necessary to obtain permits including:
4.1.1 U.S. Army Corps of Engineers (USACE)
4.1.2 Missouri Department of Natural Resources - Notice of Intent
4.1.3 Missouri Department of Natural Resources — Stream Obstruction/Floodplain Fill
4.1.4 Jackson County Floodplain Development Permit
4.1.5 Permit applications shall be submitted for the County's approval prior to submittal to the
appropriate agencies. Any payments required by the permit applications shall be paid by the
County. The Consultant shall assist the County with any follow up discussion or revisions
require to obtain permit approvals, if requested as part of the permit review process. If
necessary, provide for inclusion in the specifications, a list of the permits which must be
obtained by the Contractor,

4.2 Roadway: The Consultant shall prepare Final Plans, incorporating all Preliminary Plan
comments from County staff. The Final Plans are expected to include the following sheets:

4.2.1 Title Sheet

4.2.2 Typical Sections

4.2.3 Plan Sheets

4.2.4 Profile Sheets

4.2.5 Traffic Control Plan Sheets

4.2.6 Drainage Area Map

4.2.7 Hydrologic and hydraulic data for drainage systems
4.2.8 Permanent Signing Quantity Sheets

4.2.9 Standard Detail Sheets as needed

4.2.10 Miscellaneous Detail Sheets, non-standard details
4.2.11 Summary of Quantities listed as bid items

4.2.12 Culvert Cross Sections

4.2.13 Cross Sections

4.2.14 Traffic Control Plan: The Consultant shall prepare a detailed traffic control plan with an

outline for construction staging conforming to the requirements of the Manual on Uniform Traffic
Control Devices and MoDOT standards.
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4.3

4.4

4.2.15 Pavement Marking and Signing Plan: The Consultant shall prepare a detailed
permanent pavement marking and signing plan conforming to the requirements of the Manual
on Uniform Traffic Control Devices and MoDOT standards.

4.2.16 Erosion Control Plan: Develop an erosion control plan for the proposed improvements.
The extent of the drawings will identify the general design for placement of silt fencing, wattles,
sedimentation basins, and other erosion control measures during construction activities.

Bridge Plans: The Consultant will update the type, size, and location drawing for the selected
structure. Bridge general notes, estimated quantities, borings, and as-built plan sheets will be
developed to the extent appropriate for the new structure.

Miscellaneous: The Consultant will quantify all bid items and earthwork at the conclusion of the
Final Design phase and develop a final Estimate of Probable Construction Costs. Each
deliverable will be checked for quality before submission to the County.

4.4.1 Project Manual: The Consultant shall develop a project manual do accompany the plans
and will be part of the Contact Documents. This manual will have all of the requisite bid forms,
bond information, specification reference, etc. The Consultant shall prepare Job Special
Provisions for any construction items not covered by MoDOT standard specifications.

4.4.1.1 The County uses the specification for construction as developed by the Missouri
Department of Transportation (MoDOT). These specifications shall be referenced for
design and referenced in the project manual to be in conformance with federal aid
projects. Off roadway improvements (street lighting, sidewalks, etc.) shall be in
conformance with the Jackson County Standards.

4.4.1.2 The County will supply the Cover Sheet, Upfront Documents, General
Conditions, and Special Conditions for the project manual. These documents will be in
MS Word format. The Upfront documents will be supplemented with MoDOT's required
forms as stipulated in MoDOT's Engineering Policy Guidelines (EPG 146.10).

4.4.2 Work Day Study: The Consultant will prepare a work day study for the project in
conformance with MoDOT standard practices.

44.3 Final Plans Submittal: The Consultant will submit final plans and estimate of probable
construction cost to County in PDF format for review. Allow two weeks for the County to review.

4.4.4 Final Plan Review Meeting: Once Final plans have been reviewed by County staff, the
Consultant shall arrange a Final Plan Review meeting with County staff to discuss all review
comments. All review comments made by County staff shall be discussed and addressed.
Changes to the plans required by these comments shall be considered part of the project
development process and shall not be a basis for additional design fees unless the original
project scope is changed. Final Plans will be revised and resubmitted as appropriate after the
meeting.

5. Final Plans, Specifications, and Estimate

5.1

5.2

Final Signed and Sealed Plan Submittal: The Consultant will electronically sign and seal the
final plans and project manual.

Design Computation Package: The Consultant shall submit a copy of design calculations,
quantity takeoffs, and final plan quantity computations. The submittal shall be in PDF format.
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53

54

Final Deliverables: AutoCAD files (dwg) and PDF files are to be supplied to the County. Mylar
drawings are not required. The Consultant shall submit a PDF file of the complete set of plans.
Two (2) full size copies and two (2) half size copies of the final signed and sealed plans, printed
on 22"x34" bond paper or 11"x17" bond paper as appropriate, shall also be delivered to the
County.

MoDOT Submittal: The Consultant shall submit PS&E plans to MoDOT for review and approval.

6. Bidding Phase

6.1

6.2

6.3

6.4

6.5

Bid Documents: The Consultant will develop a bid set of contract documents to include but not
limited to the construction plans, the project manual, and any necessary addenda.

The County will provide copies to and list the project with any plan houses or digital document
distribution centers, as well as provide copies to potential contractors.

Questions During Bidding: The Consultant will answer questions from contractors regarding the
final plans. If necessary, issue any requested addenda.

Bid Opening: The Consultant will send one (1) representative to attend the Bid Opening.

The County will vet bidders and prepare the documents for the Request for Legislative Action
(RLA),

7. Construction Phase

71

7.2

7.3

Pre-Construction Meeting: The Consultant will send one (1) representative to attend the pre-
construction meeting.

Questions During Construction: As directed by the County, the Consultant will answer questions
from the contractor regarding the design and interpretation of the plans. Provide consultation
concerning conditions encountered during construction that conflict with or were not addressed
by the final plans. This task is estimated to be approximately six (6) hours of effort.

Shop Drawing and Test Inspection Review: As directed by the County, the Consultant will
review and comment, or approve, contractor's shop drawings and samples, the results of tests
and inspections, and other data which contractor is required to submit for the purposes of
checking for compliance with the design concept and conformance with the requirements of the
Contract Documents. It is anticipated that the County will review the majority of contractor
submittals and that the Consultant's effort is expected to be six (6) hours of effort.

8. General

8.1

8.2

8.3

The Consultant will prepare the design plans for the Project for such parts and sections, and in
such order of completion, as designated by the County and in conformance with the Project's
current official schedule. Further, Consultant agrees to complete all design plan development
stages no later than the due dates on the Project's approved schedule,

The Consultant shall design the plans in general conformance with MoDOT specifications. The
Consultant shall design and detail all structures or improvements not covered by MoDOT
standard detail sheets or detail sheets provided by the supplier.

If requested by the County, the Consultant shall provide copies of design calculations and/or
supporting documentation. The Consultant shall make the QC review documents available to
the County for review at all times.
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8.4

8.5

8.6

8.7

8.8

8.9

8.10

At any time prior to completion and final acceptance of the construction contract for this Project,
the Consultant shall be responsible for correcting all errors and omissions due to the negligence
of the Consultant and submitting revised final plans to the County.

Written notes from any meetings with state, federal, or other agencies will be provided to
County by the Consultant. These need not be "formal minutes" but notes on discussion topics
and requirements imposed.

The County shall provide the Consultant with the following information:

8.6.1 Plats of adjoining properties.

8.6.2 Section corner information required for the project.

8.6.3 Plans for the Haines Road Improvements.

8.6.4 Copy of the County Geographic Information System (GIS) covering the drainage areas
of the project corridor.

The Consultant must notify County of additional costs for service requested prior to performing
the service. For example, if Consultant is asked to attend a meeting not included in the scope of
service, the cost must be determined and approved before attending.

All documents must be provided in the current version of MS Word as designated by the County
at the time of execution of this contract.

All drawings must be prepared on 22"x34" sheets, also, final plans, field notes, and other
pertinent Project mapping records are to be provided to County on digital format, and .pdf
documents as needed.

A separate agreement for construction inspection will be executed at a later date if desired by
the County.

9. Assumptions

9.1

9.2

The Consultant has assumed the project roadway can be closed during construction.
Construction phasing will not be required.

The new replacement bridge will be a standard MoDOT box culvert structure. No detailed
bridge design beyond inclusion of the standard structure is included within this scope.

10. Items Not Included in Scope of Services

10.1

Any work requested by the County that is not included in the basic services will be classified as
supplemental services. Supplementary services shall include, but are not limited to the
following:

10.1.1 Changes in the scope, extent, or character of the project.

10.1.2 Revisions to the plans when inconsistent with previous approvals or instructions by the
County.

10.1.3 Updating plans to reflect development that has occurred after the Final Plans are
complete.
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10.2 Revisions or modifications to the construction plans, legal descriptions, and/or exhibits created
by negotiations between the County and the property owner during property acquisition.

10.3 Public involvement services and/or displays

10.4 Wetland delineation or mitigation plan

10.5 Phase Il Archaeological Study

10.6 Any additional environmental review beyond what is required to complete the RER
10.7 Individual 404 permit

10.8 Utility relocation plans or coordination

10.9 Third party cost estimates, appraisal report updates, and condemnation services

10.10 Memorandum of Agreement (MOA)
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Anderson Engineering, Inc.
941 W, 141st Terrace, Suite A
Kansas City, Missouri 64145

Attachment B
Estimate of Cost
Project Design Senlor Survey
Preliminary Engineering PM Engineer Engineer Tech RLS 2 Man Crew  Clerical
Task $ 6350 $ 5100 $ 3600 $ 3200 $§ 5200 $ 5000 $ 24.00
1. Project Coardination and Meetings
1.1 Concept Meeting 2 4 4
1.3 Design Memo 2 4
2. Preliminary Design
2.1 Environmental/RER 8
2.2 Field Survey & Data Collection 16 4 40
2.2.4 Utility Relocation Report 4 8
2.3 Site Investigation 4 4 4
2.4 Hydrology & Hydraulics 40
2.5 Roadway 12 80
2.6 Bridge 8 20
2.7 Miscellaneous 4 4 4
3. Right of Way Plans
3.1 Legal Descriptions & Exhibits 8 8 4
3.2 Right of Way Plans 2 20
3.3 MoDOT Submittal 8
3.4 Right of Way Acquisition 12 4
3.5 Survey for Acquisition 2 8
4. Final Design
4.1 Hydraulics & Hydrology, Permitting 16 16
4.2 Roadway 8 80
4.3 Bridge Plans 28 32
4.4 Miscellaneous 4 8 4
5. Final Plans Specifications & Estimate
5.1 Final Submittal 4 4
5.2 Design Computation Package 4 4 4
5.3 Final Deliverables 4 4
5.4 MoDOT Submittal 4
Total Manhours = 72 96 56 280 12 48 20
Base Salary Cost for PE = $ 23,948.00
28% Payroll OH = $ 6,705.44
117% G&AOH = $28,019.16
14.8% Fixed Fee = $ 8,683.54
Total Labor, Overhead and Fixed Fee = $67,356.14
Expenses
# of trips= 12 miles per trip = 75
Travel 900 miles @ $0.560 $ 504,00 2%
Per Diem Odays @ S 150 S - 0%
Printing, Phone, Misc Expenses S 84844 4%
2.3 Geotechnical Investigation (KCTE, DBE) $10,900,00 49%
Appraisals (EVS) $ 2,000.00 9%
Negotiator (SES) $ 4,000,00 18%
2.2.11 Coffelt Land Title, Inc (CLT) S 400.00 2%
2.1.5 Lead & Ashestos investigation (MCE, DBE) $ 3,791.42 17%

Total Preliminary Engineering =
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$ 89,800.00
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Subtotal

459.00
230.00

408.00
2,720.00
460.00
586.00
1,440.00
3,172.00
1,148.00
554.00

768.00
742.00
408.00
858,00
527.00

1,392.00
2,968.00
2,802.00

758.00

458.00
586.00
300.00
204.00

2%
1%

2%
11%
2%
2%
6%
13%
5%
2%

3%
3%
2%
4%
2%

6%
12%
12%

3%

2%
2%
1%
1%




Anderson Engineering, Inc.
941 W. 141st Terrace, Suite A
Kansas City, Missouri 64145

Attachment B
Estimate of Cost
Const,
Construction Engineering PM Observer Clerical
Task S 6450 S 3000 S 24,00
6. Bidding Phase
6.1 Bid Documents 8 8
6.3 Questions During Bidding 8
6.4 Bid Opening 4
7. Construction Phase
7.1 Pre-Construction Meeting 4 4
7.2 Questions During Construction 6
7.3 Shop Dwg & Test Inspection Review 6
Base Salary Cost for PE = S 2,850,00
28% Payroll OH = S 798.00
117% G&A OH = S 3,33450
14.8% Fixed Fee = S 1,033.41
Total Labor, Overhead and Fixed Fee = S  8,015.91
Expenses
# of trips= 1 miles per trip = 75
Travel 75 miles @ $0.560 S 42,00
Phone, Misc expenses $ 142.09
Total Construction Engineering = $ 8,200.00
Total Project (PE+CE) = $ 98,000.00
Total Project Fixed Fee = $ 9,716.95
Total Project DBE (PE+CE) = 14.99%
Total Project non-DBE (PE+CE) = 7.14%
Total Project Expenses = S 936,53
Const Obs  Engineer 75 mi Trips

Preconst Mtg

Pile Driving

End Bent Concrete
Placing Rock Blanket
Setting Girders

Ck Deck Reinforcing
Deck Concrete

Pick Up Cylinders
Semi-Final Inspection
Final Inspection
MoDOT Site Visit
Shop Drawing Review
RFl's

Closeout Project

Bid Opening

Project Management

4

1

W U

v
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Subtotal

948.00
516.00
258.00

354.00
387.00
387.00

23%
77%
100%

33%
18%
9%

12%

14%
14%

100%




ATTACHMENT C

CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, AND OTHER RESPONSIBILITY MATTERS -
PRIMARY COVERED TRANSACTIONS

INSTRUCTIONS FOR CERTIFICATION

L.

By signing and submitting this proposal, the prospective primary participant is providing the
certification set out below.

The inability of a person to provide the certification required below will not necessarily result in denial
of participation in this covered transaction. The prospective participant shall submit an explanation of
why it cannot provide the certification set out below. The certification or explanation will be considered
in connection with the department or agency's determination whether to enter into this transaction.
However, failure of the prospective primary participant to furnish a certification or an explanation shall
disqualify such person from participation in this transaction.

- The certification in this clause is a material representation of fact upon which reliance was placed when

the department or agency determined to enter into this transaction. If it is later determined that the
prospective primary participant knowingly rendered an erroneous certification in addition to other
remedies available to the Federal Government, the department or agency may terminate this transaction
for cause of default.

The prospective primary participant shall provide immediate written notice to the department or agency
to whom this proposal is submitted if at any time the prospective primary participant learns that its
certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.

The terms "covered transaction,” "debarred," "suspended," "ineligible," "lower tier covered transaction,"
"participant,” "person," "primary covered transaction,” “principal,” "proposal,” and "voluntarily
excluded," "proposal" and "voluntarily excluded," as used in this clause, have the meanings set out in
the Definitions and Coverage sections of the rules implementing Executive Order 12549. You may
contact the department or agency to which this proposal is being submitted for assistance in obtaining a
copy of those regulations.

The prospective primary participant agrees by submitting this proposal that, should the proposed covered
transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in
this covered transaction, unless authorized by the department or agency entering into this transaction.

The prospective primary participant further agrees by submitting this proposal that it will include the
clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--
Lower Tier Covered Transaction" provided by -the department or agency entering into this covered
transaction, without modification, in all lower tier covered transactions and in all solicitations for lower
tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in a
lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from
the covered transaction, unless it knows that the certification is erroneous. A participant may decide the
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10.

method and frequency by which it determines the eligibility of its principals. Each participant may, but
is not required to check the Nonprocurement List at the Excluded Parties List System.
https://www.epls.gov/epls/search.do?page=A&status=current&agency=694A.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in
order to render in good faith the certification required by this clause. The knowledge and information
of a participant is not required to exceed that which is normally possessed by a prudent person in the
ordinary course of business dealings.

Except for transactions authorized under paragraph 6 of these instructions, if a participant in a covered
transaction knowingly enters into a lower tier covered transaction with a person who is suspended,
debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other
remedies available to the Federal Government, the department or agency may terminate this transaction
for cause or default.

Certification Regarding Debarment, Suspension, and Other Responsibility Matters -Primary Covered
Transactions

1.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its
principals:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from covered transactions by any Federal department or agency;

b. Have not within a three-year period preceding this proposal been convicted of or had a civil
judgment rendered against them for commission of fraud or a criminal offense in connection
with obtaining, attempting to obtain or performing a public (Federal, State or local) transaction
or contract under a public transaction; violation of Federal or State antitrust statutes or
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records,
making false statements, or receiving stolen property;

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental
entity (Federal, State or local) with commission of any of the offenses enumerated in paragraph
(1)(b) of this certification; and

d. Have not within a three-year period preceding this application/proposal had one or more public
transactions (Federal, State or local) terminated for cause or default.

Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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ATTACHMENT D

CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION--LOWER TIER COVERED TRANSACTIONS

INSTRUCTIONS FOR CERTIFICATION

L.

By signing and submitting this proposal, the prospective lower tier participant is providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when
this transaction was entered into. If it is later determined that the prospective lower tier participant
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency with which this transaction otiginated may pursue available
remedies, including suspension and/or debarment,

The prospective lower tier participant shall provide immediate written notice to the person to which this
proposal is submitted if at any time the prospective lower tier participant learns that its certification was
erroneous when submitted or has become erroneous by reason of changed circumstances.

The terms "covered transaction," "debarred," "suspended," "ineligible," "lower tier covered transaction,"
"participant,” "person," "primary covered transaction," "principal,” "proposal,” and "voluntarily
excluded," as used in this clause, have the meanings set out in the Definitions and Coverage sections of
rules implementing Executive Order 12549. You may contact the petson to which this proposal is
submitted for assistance in obtaining a copy of those regulations.

The prospective lower tier participant agrees by submitting this proposal that, should the proposed
covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction, unless authorized by the department or agency
with which this transaction originated.

The prospective lower tier participant further agrees by submitting this proposal that it will include this
clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion--
Lower Tier Covered Transaction," without modification, in all lower tier covered transactions and in all
solicitations for lower tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in a
lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from
the covered transaction, unless it knows that the certification is erroneous. A participant may decide the
method and frequency by which it determines the eligibility of its principals. Each participant may, but
is not required to, check the Nonprocurement List at the Excluded Parties List System.
hitps://www.epls.gov/epls/search.do?page=A &status=current&agency=69#A.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in
order to render in good faith the certification required by this clause. The knowledge and information
of a participant is not required to exceed that which normally possessed by a prudent person in the
ordinary course of business dealings.

Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered
transaction knowingly enters into a lower tier covered transaction with a person who is suspended,
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debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other
remedies available to the Federal Government, the department or agency with which this transaction
originated may pursue available remedies, including suspension and/or debarment.

Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion—-Lower Tier
Covered Transactions

1. The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily

excluded from participation in this transaction by any Federal department or agency.

2. Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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Attachment E
Disadvantage Business Enterprise Contract Provisions

1. Policy: Itis the policy of the U.S. Department of Transportation and the Local
Agency that businesses owned by socially and economically disadvantaged individuals (DBE's) as defined in
49 C.F.R. Part 26 have the maximum opportunity to participate in the performance of contracts financed in
whole or in part with federal funds. Thus, the requirements of 49 C.F.R. Part 26 and Section 1101(b) of the
Transportation Equity Act for the 21st Century (TEA-21) apply to this Agreement.

2, Obligation of the Engincer to DBE's: The Engineer agrees to assure that DBEs
have the maximum opportunity to participate in the performance of this Agreement and any subconsultant
agreement financed in whole or in part with federal funds. In this regard the Engineer shall take all necessary
and reasonable steps to assure that DBEs have the maximum opportunity to compete for and perform services.
The Engineer shall not discriminate on the basis of race, color, religion, creed, disability, sex, age, or national
origin in the performance of this Agreement or in the award of any subsequent subconsultant agreement.

3. Geographic Area for Solicitation of DBEs: The Engineer shall seek DBEs in
the same geographic area in which the solicitation for other subconsultants is made. If the Engineer cannot meet
the DBE goal using DBEs from that geographic area, the Engineer shall, as a part of the effort to meet the goal,
expand the search to a reasonably wider geographic area.

4, Determination of Participation Toward Meeting the DBE Goal: DBE
participation shall be counted toward meeting the goal as follows:

A. Once a firm is determined to be a certified DBE, the total dollar value
of the subconsultant agreement awarded to that DBE is counted toward the DBE goal set forth above.

B. The Engineer may count toward the DBE goal a portion of the total
dollar value of a subconsultant agreement with a joint venture eligible under the DBE standards, equal to the
percentage of the ownership and control of the DBE partner in the joint venture.

C. The Engineer may count toward the DBE goal expenditures to DBEs
who perform a commercially useful function in the completion of services required in this Agreement. A DBE
is considered to perform a commercially useful function when the DBE is responsible for the execution of a
distinct element of the setvices specified in the Agreement and the carrying out of those responsibilities by
actually performing, managing and supervising the services involved and providing the desired product.

D. A Engineer may count toward the DBE goal its expenditures to DBE
firms consisting of fees or commissions charged for providing a bona fide service, such as professional,
technical, consultant, or managerial services and assistance in the procurement of essential personnel, facilities,
equipment, materials or supplies required for the performance of this Agreement, provided that the fee or
commission is determined by MoDOT’s External Civil Rights Division to be reasonable and not excessive as
compared with fees customarily allowed for similar services.

E. The Engineer is encouraged to use the services of banks owned and
controlled by socially and economically disadvantaged individuals.

5. Replacement of DBE Subconsultants: The Engineer shall make good faith
efforts to replace a DBE Subconsultant, who is unable to perform satisfactorily, with another DBE
Subconsultant. Replacement firms must be approved by MoDOT’s External Civil Rights Division.
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6. Verification of DBE Participation: Prior to final payment by the Local Agency,
the Engineer shall file a list with the Local Agency showing the DBEs used and the services performed. The list
shall show the actual dollar amount paid to each DBE that is applicable to the percentage participation
established in this Agreement. Failure on the part of the Engineer to achieve the DBE participation specified in
this Agreement may result in sanctions being imposed on the Commission for noncompliance with 49 C.F.R.
Part 26 and/or Section 1101(b) of TEA-21. If the total DBE participation is less than the goal amount stated by
the MoDOT’s External Civil Rights Division, liquidated damages may be assessed to the Engineer.

Therefore, in order to liquidate such damages, the monetary difference between the amount of the DBE goal
dollar amount and the amount actually paid to the DBEs for performing a commercially useful function will be
deducted from the Engineer's payments as liquidated damages. If this Agreement is awarded with less than the
goal amount stated above by MoDOT’s External Civil Rights Division, that lesser amount shall become the goal
amount and shall be used to determine liquidated damages. No such deduction will be made when, for reasons
beyond the control of the Engineer, the DBE goal amount is not met.

7. Documentation of Good Faith Efforts to Meet the DBE Goal: The Agreement
goal is established by MoDOT’s External Civil Rights Division. The Engineer must document the good faith
efforts it made to achieve that DBE goal, if the agreed percentage specified is less than the percentage stated.
The Good Faith Efforts documentation shall illustrate reasonable efforts to obtain DBE Participation. Good
faith efforts to meet this DBE goal amount may include such items as, but are not limited to, the following;

A. Attended a meeting scheduled by the Department to inform DBEs of
contracting or consulting opportunities.

B. Advertised in general circulation trade association and socially and
economically disadvantaged business directed media concerning DBE subcontracting opportunities.

C. Provided written notices to a reasonable number of specific DBEs that
their interest in a subconsultant agreement is solicited in sufficient time to allow the DBEs to participate
effectively.

D. Followed up on initial solicitations of interest by contacting DBEs to
determine with certainty whether the DBEs were interested in subconsulting work for this Agreement.

E. Selected portions of the services to be performed by DBEs in order to
increase the likelihood of meeting the DBE goal (including, where appropriate, breaking down subconsultant
agreements into economically feasible units to facilitate DBE participation).

F. Provided interested DBEs with adequate information about plans,
specifications and requirements of this Agreement.

G. Negotiated in good faith with interested DBES, and not rejecting DBEs
as unqualified without sound reasons, based on a thorough investigation of their capabilities.

H. Made efforts to assist interested DBEs in obtaining any bonding, lines
of credit or insurance required by the Commission or by the Engineer.

L Made effective use of the services of available disadvantaged business
organizations, minority contractors' groups, disadvantaged business assistance offices, and other organizations
that provide assistance in the recruitment and placement of DBE firms.

Fig. 136.4.1 Contract Revised 01/27/2016




Attachment F — Fig. 136.4.15

Conflict of Interest Disclosure Form for LPA/Consultants
Lotal Federal-aid Transportation Projects

Firm Name (Consultant): ANDERSON ENGINEERING, INC.
Project Owner (LPA): JACKSON COUNTY PUBLIC WORKS
Project Name: STOENNER ROAD BRIDGE REPLACEMENT
Project Number: BRO-B048(059)
As the LPA and/or consultant for the above local federal-aid transportation project, I have:
1. Reviewed the conflict of interest information found in Missouri’s Local Public Agency Manual
(EPG 136.4)
2. Reviewed the Conflict of Interest laws, including 23 CFR § 1.33, 49 CFR 18.36.
And, to the best of nmy knowledge, determined that, for myself, any owner, partner or employee, with my
firm or any of my sub-consulting firms providing services for this project, including family members and

personal interests of the above persons, there are:

X No real or potential conflicts of interest
If no conflicts have been identified, complete and sign this form and submit to LPA

] Real conflicts of interest or the potential for conflicts of interest

If a real or potential conflict has been identified, describé on an attached sheet the nature of the
conflict, and provide a detailed description of Consultant’s proposed mitigation measures (if possible).
Complete and sign this form and send it, along with all attachments, to the appropriate MoDOT District
Representative, along with the executed engineering services contract.

JACKSON COUNTY PUBLIC WORKS ANDERSON ENGINEERING, INC.

Printed Name: Brian Gaddie, P.E. Printed Name: Gary D. Strack, P.E.

Signatur em Signature: @ W
' /4

Date: _ E>-12.24 Date: 06/02/2021
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105 West Capitol Avenue
M D OT P.O. Box 270
o Jefferson City, Missouri 65102

Missouri Department of Transportation 1.888.ASK MODOT (275.6636)
Patrick K. McKenna, Director

December 30, 2020

Mr. Ted Penner

Anderson Engineering, Inc.
3213 S. West Bypass
Springfield, MO 65807

Dear Mr. Penner:

Thank you for submitting your company’s annual financial pre-qualification documents.
MoDOT’s Audits and Investigations Division has completed the review. Anderson
Engineering, Inc. will be added to the Consultant Prequalification List. To view this list, go to
www.modot.gov scroll down to Partner with MoDOT- select Consultant Resources — select
Consultant Prequalification List under Explore This Topic.

The rate(s) shown in the following table represents the rate(s) as presented in the financial pre-
qualification documents for the year ended 2019. The acceptance of this rate(s) is for MoDOT
only and is not intended to imply cognizant approval.

Home Office Rate 145.00%

All companies must submit the required pre-qualification information annually using the most
current forms found on the Consultant Pre-qualification Requirements webpage. Failure to
comply may result in loss of MoDOT pre-qualification. Financial information should reflect
the most recent complete fiscal year and must be submitted no later than six months after the
close of that fiscal year. Please remember to review the expiration dates to ensure your company
remains in approved status.

If you have any questions, please call (573) 751-7446.
Respectfully,

Vit

Kelly R. Niekamp
Audit Manager
Audits and Investigations

cc: Rodney Braman-de

- D D l Our mission is to provide a world-class transportation system that is safe,
innovative, reliable and dedicated to a prosperous Missouri.

www.modot.org
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John R. Ashcroft
Secretary of State

CORPORATION DIVISION
CERTIFICATE OF CORPORATE RECORDS

ANDERSON ENGINEERING, INC.
00083200

l, John R. Ashcroft, Secretary of State of the State of Missouri and Keeper of the Great Seal thereof,
do hereby certify that the annexed pages contain a full, true and complete copy of the original
documents on file and of record in this office.

IN TESTIMONY WHEREOF, | hereunto set my hand and cause
to be affixed the GREAT SEAL of the State of Missouri.

Done at the City of Jefferson, the 02/26/2021

Colllontt-

L§e/cre€a{y of State ¢

Certification Number: CERT-IN62308
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ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT
(for joint ventures, a separate affidavit is required for each business entity)

STATE OF JASOULT )
( ) 88
county oF JACLSDYA. )

Onthe 3rd day of June ,2021 | before me appeared ___ Kathy VanWey
Affiant name
personally known to me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed

k]

to this affidavit, who being by me duly sworn, stated as follows:

. I, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts
herein stated, as required by Section 285.530, RSMo, to enter into any contract agreement with the state {0 perform any
job, task, employment, labor, personal services, ot any other activity for which cotpensation is provided, expected, or

due, including but not limited to all activities conducted by business entities,

. I, the Affiant, am the Vice President of Anderson Engineering, Inc.

titlc Business name
authorized, directed, and/or empowered to act officially and properly on behalf of this business entity,

, and I am duly

. I, the Affiant, hereby affirm and wartrant that the aforementioned business entity is enrolled in a
federal work authorization program operated by the United States Department of Homeland Security, and the
aforementioned business entity shall participate in said program to verify the employment eligibility of newly hired
employees working in connection with any services contracted by the Missouri Highways and Transportation
Commission (MHTC). I have attached documentation to this affidavit to evidence enrollment/participation by the
aforementioned business entity in a federal work authorization program, as required by Section 285.530, RSMo.

. I, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and
shall not knowingty employ, in connection with any services confracted by MHTC, any alien who does not have the
legal right or authorization under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).

. I, the Affiant, am aware and recognize that, unless cettain contract and affidavit conditions are
satisfied pursuant to Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections
285.525 though 285.550, RSMo, for subcontractors that knowingly employ or continue to employ any unauthorized

alien to work within the state of Missouri.

. I, the Affiant, acknowledge that 1 am signing this affidavit as a free act and deed of the
aforementioned business entity and not under duress. 5 . ,
Affiant Signature

Subgcribed and sworn to before me in M&SQD_&DWM”I_/} MD |, the day and year first above-written.
city (or county) state

t.auren Longco

Notery Public aal
State of Missouri
Jackson €

- mission Expirg 12/28/2024
My commissigm ew&:mmbltlm972m5 A .

otary Public

[documentation of enrollment/participation in a federal work authorization program attached)




E-Verify

Company ID Number: 205803

Approved by:

Employer
Anderson Engineering, Inc.

Name (Please Type or Print) Title Vice Chall'/
Paul Engel President
Signature‘ // / / Date
5 s ot i 02/20/2021
Department of Homg?énd Security — Verification Division
Name (Please Type or Print) Title
USCIS Verification Division

Signature Date

Electronically Signed 02/20/2021

Page 13 of 17 E-Verify MOU for Employers | Revision Date 06/01/13
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¥C KANSAS CITY

TESTING & ENGINEERING, LLL.C

May 26, 2021

Gary Strack, P.E.
Anderson Engineering, Inc.

RE: East Stoenner Road Bridge Replacement
500ft E of N Holly Road and E Stoenner Road
Jackson Co., MO
KCTE Proposal No. GP20-21-139

Mr. Strack,
Kansas City Testing and Engineering, LLC (KCTE) is pleased to present this proposal

to perform geotechnical engineering services for the proposed new bridge located 500ft E of N
Holly Road and E Stoenner Road, Jackson Co. MO.

Proposed Boring Locations

Project Description

We understand that the project will consist of a new bridge. This proposal is for geotechnical
services to explore subsurface materials, including field exploration, laboratory testing and
geotechnical recommendations.

Scope of Services

KCTE proposes to drill the site with four exploratory borings. Each boring will be drilled to rock
followed by advancing the borings an additional 10ft into rock using N-size core drifling
techniques. Drill depths from nearby borings (within 2 miles east and west of the site) indicates
top of rock to be between elevations 680 to 700. This proposal is based on encountering rock
with 50ft of existing grade.

1141 Southwest Bivd | Kansas City, Kansas 66103 1913.321.8100 | kctesting.com Page 1
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Borings will be drilled utilizing a truck mounted CME 55 drill rig. We understand the site will be
accessible using the proposed drilling equipment.

KCTE will sample at the locations approved by the client. At each location provided we will
record base thickness of topsoil and soil strength characteristics. KCTE will obtain standard
penetration sampling of soils encountered as conditions warrant. Core samples will be logged,
boxed, and returned to our office for strength testing. KCTE will then backfill holes with drill
spoils or bentonite chips upon completion.

A geotechnical engineering report will be prepared under the direction of a registered
professional engineer. The report will include a copy of the boring logs, field and laboratory test
results and geotechnical recommendations. The report will be limited to the following
geotechnical items:
e  Subsurface conditions at the site, including, but not limited to:
o Depth to and stratigraphy of bedrock
o Ground water encountered during excavation.
o USCS sail classification
o Soils index tests
o Bedrock strength tests
»  Boring logs shall be included in the report. The logs shall depict stratigraphy, plasticity, soil
classification, visual description, ground water elevation, sampling method, sample type,
and depth to bedrock (where encountered), and bedrock characterization.
e  Geotechnical recommendations for new roadway construction and subgrade preparation.
» Foundation type and allowable bearing capacity recommendations, including shaft design
parameters.
e  Roadway embankment recommendations for excavations and placement of fill.
¢  Seismic site class per IBC 2018
Schedule
Drilling will commence within 1 weeks of approved utility locates. Laboratory work and reporting
will require approximately 1-2 week to be completed. A copy of the geotechnical report will be
provided after the completion of the laboratory work. Currently, we have a 2-week backlog
before we can start the project.

Fees and Conditions
Our base services will be provided for a lump sum price of $10,900.00 based on 4 borings. Add
$28/If for drilling and sampling overburden soils depths greater than 50ft.

Additional services beyond the scope of services described herein will be charged at unit rates
for services provided upon approval of the client. Additional services which might be required
due to the discovery of unanticipated conditions at this site will be performed, only upon your
authorization, in accordance with our current fee schedule. This proposal for geotechnical
engineering services and the Terms and Conditions attached hereto, which are incorporated
herein by reference, shall constitute the entire agreement. Acceptance of this proposal shall be
acknowledged by an officer or authorized individual signing where indicated below and returning
one copy for our files, which we will consider our notice to proceed. This proposal may be
returned to KCTE via fax, email, or mail.
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Thank you for your interest in KCTE. Should you have any questions, please contact me at
(913) 321- 8100.

Sincerely,
Kansas City Testing and Engineering, LLC

@ Aalreh Ji Cm,w%\

Elisabeth DeCoursey, President

Attachments: Notice to Proceed and Acceptance, Terms and Conditions

NOTICE-TO-PROCEED AND ACCEPTANCE OF AGREEMENT
PROJECT: East Stoenner Road Bridge Replacement

LOCATION: 500ft E of N Holly Road and E Stoenner Road
Jackson Co., MO

KCTE PROPOSAL # GP20-21-139
Invoices will be sent to the undersigned. By signing this agreement, you will be responsible for

all charges and are authorized to act on behalf of your firm. You also acknowledge receiving,
reading and agreeing to the Terms and Conditions, which are attached to this proposal/contract.

BY (printed name) TITLE

COMPANY BILLING ADDRESS
PHONE FAX

EMAIL

SIGNATURE DATE

Please email to michaela.dyer@kctesting.com and return a signed original for our records.
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TERMS AND CONDITIONS

1. Amendments. Client, without invalidating this Agreement, may request changes within the general scope of the Services required
by this Agreement by altering or adding to the Services to be performed, and any such changes in the Services shall be performed
subject to this Agreement. Upon receiving Clients request, Consultant shali return to Client a change proposal setting forth an
adjustment to the Services and Project Cost estimated by Consultant to represent the value of the requested changes. Following
Clients review of Consultants change proposal, Client shall execute a written change order or contract amendment directing
Consultant to perform the changes in the Services.

2. Relationship of Parties. Consultant and its employees, agents, affiliates and subcontractors shall act solely as independent
contractars in performing services under this Agreement, Except as specifically provided in this Agreement, Consultant shall have
no right or authority to act for Client and will not enter into any contract or other agreement, or incur any debt, liability or obligation
of any nature in the name of, or on behalf of, Client. Consultant, its employees, agents, affiliates and subcontractors shall not be
considered agents or employees of Client. Reliance upon the Services provided under this Agreement is limited to Client and any
third-party reliance that may be available is contingent upon written agreement executed by Consultant and upon the full
execution by the third party of a letter of understanding provided by Consultant. Client acknowledges that the services provided
under this Agreement shall in no way be construed, designed or intended to be relied upon as legal advice or interpretation.

3. Confidentiality and Ownership of Documents. All data developed pursuant to the performance of Services under this
Agreement, or supplied to or obtained by Consultant from Client or any of their subcontractors or agents, will be treated as
confidential, and will only be released to those individuals identified by Client as appropriate recipients of such information,
Concepts, systems, reports, methodology and ideas developed by Consultant during performance of the Services authorized
under this Agreement, and all other proprietary or trade secret information of Consultant, shall remain the property of Consuitant.
Confidential information shall not be disclosed to any third party without the prior written consent of Client or Consultant as the
case may be. Upon completion of Services or other termination under this Agresment, any confidential information provided by
Client and retained by Consultant shall be returned to Client upon Clients request. The mutual obligations set forth in this
paragraph shall survive until either Consuitant or Client, as appropriate, waives such confidentiality, or until such confidential
information becomes available to the general public without the fault of either party to this agreement. Unless otherwise required
by law, Constltant shali not have the responsibility or authority to notify any governmental agency of matters pertaining to the
Project or Project site conditions, unless Client authorizes Consultant to provide such notification solely on Clients behalf, and
Client shall be solely responsible for the subject matter and content of such notification. Nothing herein is meant to prevent nor
shall be interpreted as preventing sither party from disclosing and/or using said information or data (i) when the information or
data are actually known to the receiving party before being obtained or derived from the transmitting party, (ii) when information or
data are generally available to the public without the receiving party’s fault at any time before or after it is acquired from the
transmitting party; or (iii) where the information or data are obtained or acquired in good faith at any time by the receiving party
from a third party who has the same in good faith and who is not under any obligation to the transmitting party in respect thereto;
(iv) where a written release is obtained by the receiving party from the transmitting party; or (v) five (5) years from the date of
receipt of such information; or (vi) when required by process of law; provided, however, upon service of such process, the
recipient thereof shall notify the other party and afford it an opportunity to resist such process. All documents prepared by
Consultant as instruments of services will remain the property of Consultant. Client agrees that all reports and/or other items
furnished to Client or Its agents, which are not paid for, will be returned upon demand and/or will not be used by Client for any
purpose whatsoever. The report and any related documents are intended solely for purposes of this contract and will not be and
are not intended or represented to be suitable for reuse by Client or others for extensions of the Project or for any other project or
purpose, Consultant is not responsible for the interpretation by others of the information developed. The report and any related
documents are not to be used for any marketing or advertising purposes without the express prior written consent and approval of
Consultant.

4. Site Access and Control. Client grants to Consultant the right of entry to the Project Site by Consultant, its employees, agents,
and subcontractors, to perform the Services. If Client does not own the Project Site, Client warrants to Consultant that Client has
the authority and permission of the owner or cccupant of the Project Site to grant such rignt of entry to Consultant. If as a requirement
of performing the Services, Consultant damages or alters a Project Site owned by a third party, Client agrees to pay the cost of
restoring the Project Site to the condition of the Project Site prior to the performance of the Services, unless such damage or
alteration is caused by the sole negligent acts, negligent omissions, or wiliful misconduct of Consultant, its employees, agents, or
contractors, Client acknowledges that it is now and shall remain in control of the Project Site at all imes. Consuitant shall have no
responsibility or liability for any aspect or condition of the Project Site, now existing, or hereinafter arising or discovered unless
caused by the sole negligent acts, negligent omissions, or willful misconduct of Consultant, its agents, employees or contractors,
Except as set forth herein, Consultant does not, by its entry into the Project Site, or the performance of the Services, assume any
responsibifities or liability with respect to the Project Site. Consultant does not undertake to report to any federal, state, or local
governmental agency any conditions existing at the Project Slte which may present a potential danger to public health, safety, or
the environment, but shall promptly notify Client of any such conditions foregoing. Consultant shalf timely notify Client and each
appropriate federal, state, and local government agency of the existence of any condition at the Project which may present a
potential danger to public health, safety, or the environment and of which it is actually aware if Consultant is required to so report
any such condition under any applicable federal, state or local law, rule, regulation or interpretation. If at any time during the
performance of the Services, Consultant reasonably believes the safety of its employees, agents, subcontractors, or any other
person is in jeopardy, Consultant reserves the right to immediately suspend the performance of the Services until such condition is
remedied, or if such condition cannot be remediated to the reasonable satisfaction of Consultant, Consultant may terminate this
Agreement.

5. Project Information. Consultant shall indicate to Client the information reasonably needed for rendering the Services described
in each purchase order, proposal or scope of work. Consultant shall review existing information provided by others and shall give
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Client its opinion as to the risks associated with reliance on such information. Client will immediately transmit to Consuitant any
new information concerning the Project that becomes available to it, either directly or indirectly, during the performance of this
agreement. Client agrees to render reasonable assistance as requested by Consultant so the performance of the Services under
this Agreement may proceed without delay or interference. Consultant will not be liable for any advice, judgment or decision
based on inaccurate or incomplete information furnished by Client. To the extent that Consultant is required to rely solely upan
existing information, Client agrees to waive any claim against Consultant and to Indemnify and hold harmless Consultant from
and against any and all claims, damages, losses, liability, and expenses, including attorneys fees, which may arise from etrors,
omissions, or inaccuracies in existing information provided to Consultant by Client, unless caused by or arising out of the sole
negligent acts or omissions, or willful misconduct of Consultant or its employees, agents, or coniractors,

6. Permit Assistance. Consultant agrees to assist Client in obtaining all necessary governmental permits, licenses, approvals, and
. documents required for the performance of the Services. Consultant's obligations to perform the Services are specifically subject
to the issuance of all permits, licenses, approvals, or other documents required to enable Consultant to perform the Services.

7. Standard Practice. The Services will be performed on behalf of and solely for the exclusive use of Client and for no others. The
Services performed by Consultant shall be conducted in @ manner consistent with that level of care and skill ordinarily exercised
by members of the engineering and environmental consuiting professions in the same locale acting under similar circumstances
and conditions. EXCEPT AS SET FORTH HEREIN, CONSULTANT MAKES NO OTHER REPRESENTATION, GUARANTEE,
OR WARRANTY, EXPRESSED OR IMPLIED, IN FACT OR BY LAW, CONCERNING ANY OF THE SERVICES WHICH MAY BE
FURNISHED BY CONSULTANT TO CLIENT.

8. Insurance. In addition to any other insurance which Consultant may choose to carry, Consultant shall, at its sole expense,
maintain in effect during the performance of the Services under this Agreement insurance coverages as follows: Workers
Compensation as required by state [aw; General Liability and Automobile Liability with a combined single limit of $1,000,000 per
occurrence; Professional Liabllity, including Poliution Liability $1,000,000 for claims made against Consultant for negligent errors
or omissions in performance of Services hereunder, Consultant shall deliver to Client certificates of insurance, if requested by
Client.

9. Indemnification. Consultant shall defend, indemnify and hold harmless the Client and its officers, employees, servants, agents,
successors, and assigns from and against any and all liability, claims, demands, suits, actions, third party claims, penalties, fines,
debts, accounts, damages, costs, expenses, losses and attorneys fees (hereinafter referred to collectively as Damages) which
directly arise out of or result from injury or death to its employees and subcontractors or damage to property, to the extent the
injury or damage is caused by the negligent act or willful misconduct of Consultant or its employees, servants and agents in the
performance of Consultants work under this Agreement. The Client shall give prompt notice to Consultant of any such suit, claim,
demand, or action relating thereto in order to provide Consultant with the earliest opportunity to defend against any actions or
proceedings for Damages. Indemnification under this provision shall exclude any and all Damages which either directly or
indirectly arise out of or result from acts, errors, or omissions of the Client or any of their officers, employees, servants, agents,
consultants, or other representatives. Neither party shall be liable to the other party for any special, indirect, incidental, punitive or
consequential damages, whether based on contract, tort (including negligence), strict liability or otherwise,

10. Limitation of Liability. Client hereby agrees, to the fullest extent permitted by law, that Consuitant's total liability to Client for
any-and all injuries, claims, losses, expenses, or damages whatsoever arising out of or in any way related to the Project or this
Agreement, from any cause or causes, including, but not limited to, Consultants negligence, errors, omissions, strict liability,
breach of contract, or otherwise, will not exceed (i) the total compensation recsived by Consultant under this Agreement, or (ii)
$50,000, whichever is the lesser amount.

11. Third Party Claims. In the event any third party brings a suit or a claim for damages against Consultant alleging expostire to or
damage from materials, elements or constituents at or from the Project Site before, during or after services are performed by
Consultant under this Agreement, which is alleged to have resulted in or caused any adverse condition to any third party or
resulted in claims arising from remedial action, cleanup, uninhabitability of property, or other property damage, Client, except to
the extent of Consultants gross negligence or willful misconduct, agrees to defend, indemnify and hold Consultant harmless
against any such suit or claim and any obligation or liability arising therefrom.

12. Termination. This Agreement may be terminated by either party upon seven (7) days written notice in the event of substantial
failure by the other party to perform in accordance with the terms hereof. Such termination shall not be effective if that substantial
failure has been remedied before expiration of the period specified in the written notice. In the event of termination, Consultant
shall be paid for services performed to the termination notice date plus reasonable termination and project closeout expenses. In
the event of suspension for more than three (3) months, prior to completion of all reports contemplated by this Agreement,
Consultant may complete such analyses and records as are necessary to complete its files and may also complete a report on
the Services performed fo the date of hotice of termination or suspension, The expenses of termination or suspension shall
include all direct and indirect costs of Consultant in completing such analyses, records, and reports.

13, Subcontract and Assignment Authorization. Consultant shalil have the right to subcontract Project Services to be provided under
this Agreement to qualified providers of services selected by Consultant. The fees and costs of such subcontractor(s) shall be
included in Consuitants fee as specified in this Agreement, unless Client agrees that subcontractor services are to be directly billed
to Client, Consultant shall have the right to assign and delegate any portion or all of its rights and obligations under this Agreement
to qualified providers of services selected by Consultant, provided that such providers of services are related to Consultant as
parent, subsidiary or otherwise affiliated entities. Such assignment and delegation shall be on the same terms and conditions as
set forth in this Agreement, except that assignees share of the fee for services and the scope of work shall be sef forth in a schedule
that incorporates by reference the terms and conditions of this Agreement, unless otherwise modified. Such schedule shall include

1141 Southwest Blvd | Kansas City, Kansas 66103 1 913.321.8100 | kctesting.com Page &
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an express assignment and delegation by Consultant, and acceptance of such assignment and delegation by the assignee. Client
hereby prospectively consents to and ratifies such assignment and delegation, which shall be effected at the discration of
Consultant.

14, Unforeseen Occurrences. If, during the performance of Services under this Agreement, any unforeseen conditions or
occurrences, including without limitation unforeseen hazardous substances or waste, are encountered which, in Consultants sole
judgment, may significantly affect the Services, the risk involved in providing the Services, or the scope of Services, Client wil
agree with Consultant to modify the scope of Services and Consultant will provide an estimate of additional charges to include
provision for the previously unforeseen circumstances. Such estimate, when calculated by Client and Consultant will be a valid
change order, As an alternative, Consultant may terminate Services under this Agreement in writing effective on the date
specified by Consultant, in which event Client shall pay Consultant for services performed to the date of termination, plus
reasonable expenses of termination,

15. Force Majeure. Consultant shall not be liable to Client for any loss, liability, cost, damage or expense arising out of the delay
or failure to render Services under this Agreement where such delay or failure arises by reason of legislative, administrative or
government prohibition, fire, weather conditions, hostilities, civil disturbances, labor or industrial disputes, acts of God or any other
event beyond the reasonable control of Consultant, in which event either party may terminate that portion of the Services under
this Agreement not yet completed, and Consultant shall have no further Hability to Client therefore. A change authorization
extending the time to perform and stating an appropriate fee adjustment may be elected by mutual agreement of the parties
hereto as an alternative to termination.

16, Attorney Fees, In the event either party shall be successful in any action (a) alleging breach of this Agreement; (b) to construe
or enforce the terms and conditions of this Agreement, inciuding nonpayment of invoices; or (c) to enjoin the other party from
violating any term or condition of this Agreement, the prevailing party shall, to the maximum extent permitted by law, be entitied to
recover its reasonable legal fees, costs, and expenses in bringing and maintaining any such action.

17. Invoices and Payment. Invoices will be sent monthly. Payment is due within 30 days of the date of invoice.

18. Governing Law. This Agreement shall be governed by and interpreted pursuant to the laws of the state or jurisdiction where
the particular Services are to be performed.

19. Gaptions. The captions and headings in this Agreement are for purposes of reference only, and shall in no way limit or
otherwise affect any of the terms or provisions hereof.

20. If any conflict exists between the terms of this Agreement and any other Agreement between Consultant and Client, the terms
of this Agreement shall prevail with respect to the services performed hereunder.

1141 Southwest Blvd | Kansas City, Kansas 66103 1 913.321.8100 | kctesting.com Page 6
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IN TESTIMONY WHEREOF, | hereunto set my hand and
cause to be affixed the GREAT SEAL of the State of Missouri.
Done at the City of Jefferson, the 22nd day of June, 2021.

John R. Ashcroft
Secretary of State

CERTIFICATE OF GOOD STANDING

l, John R. Ashcroft, Secretary of State of the STATE OF MISSOURI, do hereby certify that the
records in my office and in my care and custody reveal that

KANSAS CITY TESTING AND ENGINEERING LLC
FL1041079

A Kansas entity was created under the laws of this State on 3/5/2010, and is Active, having fully
complied with all the requirements of this office.
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ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT

(for joint ventures, a separate affidavit is require for each business entity)

STATE OF Kansay )

) 5 ) ss
W\/ A AJ/ ﬁe )

On the '?,nd day of \,LU‘/W , 2021, before me appeared bltﬁclbefh —>47 (,OLU/SQJ\/

(Affiant name)
personally know to me or proved to me on the basis of satisfactory evidence to be a person whose name is
subscribed to this affidavit, who being by me duly sworn, stated as follows:

COUNTY OF

* |, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts herein
stated as required by Section 285.530, RSMo, to enter into any contract agreement with the state to perform
any job, task, employment, labor, personal services, or any other activity for which compensation is provided,
expected, or due, including but not limited to all activities conducted by business entities.

e |, the Affiant, am the /P(/@S‘d (irﬂ’ of K&ﬂé@S C\’{'\/ léSﬂ g 7 ’ EVIC( LLC
(Title) (lesmess Name) *

and | am duly authorized, directed, and/or empowered to act officially and properly on behalf of this business

entity.

* |, the Affiant, also hereby affirm and warrant that the aforementioned business entity is enrolled in a federal
work authorization program operated by the United States Department of Homeland Security, and the
aforementioned business entity shall participate in said program to verify the employment eligibility of newly
hired employees working in connection with any services contracted by the Missouri Highways and
Transportation Commission (MHTC). | have attached documentation to this affidavit to evidence enrollment/
participation by the aforementioned business entity in a federal work authorization program, as required by
Section 285.530, RSMo.

* |, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and shall not
knowingly employ, in connection with any services contracted by MHTC, any alien who does not have the legal
right or authorization under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).

¢ |, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are satisfied
pursuant to Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections
285.525 through 285.550, RSMo, for subcontractors that knowingly employee or continue to employ any
unauthorized alien to work within the State of Missouri.

* |, the Affiant, acknowledge that | am signing this affidavit as a free act and deed of the aforementioned
business entity and under duress.

Subscribed and sworn to before me, a Notary Public in and for Jackson County, Missouri, this

L dayof Teae ,2021. WW kk@dﬂé@ﬁ%\

SEAN DEEHURSEY
3 i//.\) INEW3 A /@ ] Notary Public, State of Kansas
My Commission Expires 7~ T L A q My Apc}omtmemJE’?lres
Notary Public

(documentation of enrollment/participation in a federal work authorization program attached)
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Company ID Number: 334407

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and Kansas City Testing & Engineering LLC
(Employer) regarding the Employer's participation in the Employment Eligibility Verification
Program (E-Verify). This MOU explains certain features of the E-Verify program and
enumerates specific responsibilities of DHS, the Social Security Administration (SSA), and the
Employer. E-Verify is a program that electronically confirms an employee’s eligibility to work in
the United States after completion of the Employment Eligibility Verification Form (Form 1-9).
For covered government contractors, E-Verify is used to verify the employment eligibility of all
newly hired employees and all existing employees assigned to Federal contracts.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a "Federal contractor”) to verify the employment eligibility of certain employees working on
Federal contracts is also found in Subpart 22.18 and in Executive Order 12989, as amended.

ARTICLE Il
FUNCTIONS TO BE PERFORMED
A. RESPONSIBILITIES OF SSA

1. SSA agrees to provide the Employer with available information that allows the Employer
to confirm the accuracy of Social Security Numbers provided by all employees verified under
this MOU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. SSA
agrees to provide the Employer with names, titles, addresses, and telephone numbers of SSA
representatives to be contacted during the E-Verify process.

8. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed
by the Privacy Act (5 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

Page 1 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www .dhs.gov/E-Verify
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4, SSA agrees to provide a means of automated verification that is designed (in
conjunction with DHS's automated system if necessary) to provide confirmation or tentative
nonconfirmation of U.S. citizens’ employment eligibility within 3 Federal Government work days
of the initial inquiry.

5, SSA agrees to provide a means of secondary verification (including updating SSA
records as may be necessary) for employees who contest SSA tentative nonconfirmations that
is designed to provide final confirmation or nonconfirmation of U.S. citizens’ employment
eligibility and accuracy of SSA records for both citizens and aliens within 10 Federal
Government work days of the date of referral to SSA, unless SSA determines that more than 10
days may be necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for aliens through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer
to conduct, to the extent authorized by this MOU:

e Automated verification checks on alien employees by electronic means, and
e Photo verification checks (when available) on employees.

2. DHS agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. DHS
agrees to provide the Employer names, titles, addresses, and telephone numbers of DHS
representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer a manual (the E-Verify User Manual) containing
instructions on E-Verify policies, procedures and requirements for both SSA and DHS, including
restrictions on the use of E-Verify. DHS agrees to provide training materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's
participation in the E-Verify program. DHS also agrees to provide to the Employer anti-
discrimination notices issued by the Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC), Civil Rights Division, U.S. Department of Justice.

5, DHS agrees to issue the Employer a user identification number and password that
permits the Employer to verify information provided by alien employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of alien employment
eligibility and for evaluation of the E-Verify program, or to such other persons or entities as may
be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security Numbers and employment eligibility, to enforce the Immigration and Nationality Act
(INA) and Federal criminal laws, and to administer Federal contracting requirements.

T DHS agrees to provide a means of automated verification that is designed (in
conjunction with SSA verification procedures) to provide confirmation or tentative
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nonconfirmation of employees' employment eligibility within 3 Federal Government work days of
the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS
records as may be necessary) for employees who contest DHS tentative nonconfirmations and
photo non-match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version
of the E-Verify User Manual.

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any
queries.

A. The Employer agrees that all Employer representatives will take the refresher
tutorials initiated by the E-Verify program as a condition of continued use of E-
Verify, including any tutorials for Federal contractors if the Employer is a Federal
contractor.

B. Failure to complete a refresher tutorial will prevent the Employer from continued
use of the program.

5. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions:

e If an employee presents a "List B" identity document, the Employer agrees to only
accept "List B" documents that contain a photo. (List B documents identified in 8 C.F.R.
§ 274a.2(b)(1)(B)) can be presented during the Form I-9 process to establish identity.) If
an employee objects to the photo requirement for religious reasons, the Employer
should contact E-Verify at 888-464-4218.

e If an employee presents a DHS Form I-551 (Permanent Resident Card) or Form 1-766
(Employment Authorization Document) to complete the Form I-9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s
Form 1-9. The employer will use the photocopy to verify the photo and to assist DHS
with its review of photo non-matches that are contested by employees. Note that
employees retain the right to present any List A, or List B and List C, documentation to
complete the Form 1-9. DHS may in the future designate other documents that activate
the photo screening tool.

Page 3 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www.dhs.gov/E-Verify
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6. The Employer understands that participation in E-Verify does not exempt the Employer
from the responsibility to complete, retain, and make available for inspection Forms I-9 that
relate to its employees, or from other requirements of applicable regulations or laws, including
the obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form I-9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in compliance with the terms and conditions of E-Verify; (3) the Employer must
notify DHS if it continues to employ any employee after receiving a final nonconfirmation, and is
subject to a civil money penalty between $550 and $1,100 for each failure to notify DHS of
continued employment following a final nonconfirmation; (4) the Employer is subject to a
rebuttable presumption that it has knowingly employed an unauthorized alien in violation of
section 274A(a)(1)(A) if the Employer continues to employ an employee after receiving a final
nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or criminally liable
under any law for any action taken in good faith based on information provided through the
confirmation system. DHS reserves the right to conduct Form |-9 compliance inspections during
the course of E-Verify, as well as to conduct any other enforcement activity authorized by law.

7. The Employer agrees to initiate E-Verify verification procedures for new employees
within 3 Employer business days after each employee has been hired (but after both sections 1
and 2 of the Form I-9 have been completed), and to complete as many (but only as many) steps
of the E-Verify process as are necessary according to the E-Verify User Manual. The Employer
is prohibited from initiating verification procedures before the employee has been hired and the
Form I-9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. In all cases, the
Employer must use the SSA verification procedures first, and use DHS verification procedures
and photo screening tool only after the SSA verification response has been given. Employers
may initiate verification by notating the Form I-9 in circumstances where the employee has
applied for a Social Security Number (SSN) from the SSA and is waiting to receive the SSN,
provided that the Employer performs an E-Verify employment verification query using the
employee’s SSN as soon as the SSN becomes available.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of
job applicants, in support of any unlawful employment practice, or for any other use not
authorized by this MOU. Employers must use E-Verify for all new employees, unless an
Employer is a Federal contractor that qualifies for the exceptions described in Article 11.D.1.c.
Except as provided in Article 11.D, the Employer will not verify selectively and will not verify
employees hired before the effective date of this MOU. The Employer understands that if the
Employer uses E-Verify procedures for any purpose other than as authorized by this MOU, the
Employer may be subject to appropriate legal action and termination of its access to SSA and
DHS information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Article Ill. below) regarding
tentative nonconfirmations, including notifying employees of the finding, providing written
referral instructions to employees, allowing employees to contest the finding, and not taking
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adverse action against employees if they choose to contest the finding. Further, when
employees contest a tentative nonconfirmation based upon a photo non-match, the Employer is
required to take affirmative steps (see Article I11.B. below) to contact DHS with information
necessary to resolve the challenge. '

10. The Employer agrees not to take any adverse action against an employee based upon
the employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and terminate the employee’s employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD).

11. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section

274B of the INA by not discriminating unlawfully against any individual in hiring, firing, or
recruitment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations.  The Employer further understands that any violation of the unfair
immigration-related employment practices provisions in section 274B of the INA could subject
the Employer to civil penalties, back pay awards, and other sanctions, and violations of Title VII
could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination
provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form 1-9
or to print the screen containing the case verification number and attach it to the employee's
Form I-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS
pursuant to E-Verify and this MOU only to confirm the employment eligibility of employees as
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authorized by this MOU. The Employer agrees that it will safeguard this information, and means
of access to it (such as PINS and passwords) to ensure that it is not used for any other purpose
and as necessary to protect its confidentiality, including ensuring that it is not disseminated to
any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

14.  The Employer acknowledges that the information which it receives from SSA is
governed by the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42
U.S.C. 1306(a)), and that any person who obtains this information under false pretenses or uses
it for any purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring
and evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to
review Forms -9 and other employment records and to interview it and its employees regarding
the Employer's use of E-Verify, and to respond in a timely and accurate manner to DHS
requests for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1 The Employer understands that if it is a Federal contractor subject to the
employment verification terms in Subpart 22.18 of the FAR it must verify the employment
eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801) in addition to
verifying the employment eligibility of all other employees required to be verified under the FAR.
Once an employee has been verified through E-Verify by the Employer, the Employer may not
reverify the employee through E-Verify.

a. Federal contractors not enrolled at the time of contract award: An Employer that
is not enrolled in E-Verify as a Federal contractor at the time of a contract award must enroll as
a Federal contractor in the E-Verify program within 30 calendar days of contract award and,
within 90 days of enrollment, begin to use E-Verify to initiate verification of employment eligibility
of new hires of the Employer who are working in the United States, whether or not assigned to
the contract. Once the Employer begins verifying new hires, such verification of new hires must
be initiated within 3 business days after the date of hire. Once enrolled in E-Verify as a Federal
contractor, the Employer must initiate verification of employees assigned to the contract within
90 calendar days after the date of enroliment or within 30 days of an employee’s assignment to
the contract, whichever date is later.

b. Federal contractors already enrolled at the time of a contract award: Employers
enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract award
must use E-Verify to initiate verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within 3 business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90
calendar days or less at the time of contract award, the Employer must, within 90 days of
enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who are
working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within 3 business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must initiate verification of each employee assigned to the
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contract within 90 calendar days after date of contract award or within 30 days after assignment
to the contract, whichever is later.

C. Institutions of higher education, State, local and tribal governments and sureties:
Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
State or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency pursuant to a
performance bond may choose to only verify new and existing employees assigned to the
Federal contract. Such Federal contractors may, however, elect to verify all new hires, and/or
all existing employees hired after November 6, 1986. The provisions of Article 11.D, paragraphs
1.a and 1.b of this MOU providing timeframes for initiating employment verification of employees

assigned to a contract apply to such institutions of higher education, State, local and tribal
governments, and sureties.

d. Verification of all employees: Upon enroliment, Employers who are Federal
contractors may elect to verify employment eligibility of all existing employees working in the
United States who were hired after November 6, 1986, instead of verifying only those
employees assigned to a covered Federal contract. After enroliment, Employers must elect to
do so only in the manner designated by DHS and initiate E-Verify verification of all existing
employees within 180 days after the election.

e. Form 1-9 procedures for Federal contractors: The Employer may use a
previously completed Form 1-9 as the basis for initiating E-Verify verification of an employee
assigned to a contract as long as that Form I-9 is complete (including the SSN), complies with
Article 11.C.5, the employee’s work authorization has not expired, and the Employer has
reviewed the information reflected in the Form 1-9 either in person or in communications with the
employee to ensure that the employee’s stated basis in section 1 of the Form 1-9 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
I-9 complies with Article 11.C.5, if the employee’s basis for work authorization as attested in
section 1 has expired or changed, or if the Form I-9 contains no SSN or is otherwise incomplete,
the Employer shall complete a new I-9 consistent with Article 11.C.5, or update the previous 1-9
to provide the necessary information. If section 1 of the Form 1-9 is otherwise valid and up-to-
date and the form otherwise complies with Article 1.C.5, but reflects documentation (such as a
U.S. passport or Form 1-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article 1I.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual. Nothing in this section shall
be construed to require a second verification using E-Verify of any assigned employee who has
previously been verified as a newly hired employee under this MOU, or to authorize verification
of any existing employee by any Employer that is not a Federal contractor.

2. The Employer understands that if it is a Federal contractor, its compliance with this MOU
is a performance requirement under the terms of the Federal contract or subcontract, and the
Employer consents to the release of information relating to compliance with its verification
responsibilities under this MOU to contracting officers or other officials authorized to review the
Employer’'s compliance with Federal contracting requirements.

Page 7 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www.dhs.gov
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Company ID Number: 334407

ARTICLE Il

REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2. The Employer will refer employees to SSA field offices only as directed by the
automated system based on a tentative nonconfirmation, and only after the Employer records
the case verification number, reviews the input to detect any transaction errors, and determines
that the employee contests the tentative nonconfirmation. The Employer will transmit the Social
Security Number to SSA for verification again if this review indicates a need to do so. The
Employer will determine whether the employee contests the tentative nonconfirmation as soon
as possible after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide
the employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless it
determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4, The Employer agrees not to ask the employee to obtain a printout from the Social
Security Number database (the Numident) or other written verification of the Social Security
Number from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2. If the Employer finds a photo non-match for an employee who provides a document for
which the automated system has transmitted a photo, the employer must print the photo non-
match tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the finding.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to
contest a tentative nonconfirmation received from DHS automated verification process or when
the Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer
will determine whether the employee contests the tentative nonconfirmation as soon as possible

Page 8 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www.dhs.gov/E-Verify
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Company ID Number: 334407

after the Employer receives it.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government work days.

9. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based
upon a photo non-match, the Employer will send a copy of the employee’s Form 1-551 or Form
I-766 to DHS for review by:

e Scanning and uploading the document, or

e Sending a photocopy of the document by an express mail account (furnished and paid
for by DHS).

A The Employer understands that if it cannot determine whether there is a photo
match/non-match, the Employer is required to forward the employee’s documentation to DHS by
scanning and uploading, or by sending the document as described in the preceding paragraph,
and resolving the case as specified by the Immigration Services Verifier at DHS who will
determine the photo match or non-match.

ARTICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU.
The Employer is responsible for providing equipment needed to make inquiries. To access the
E-Verify System, an Employer will need a personal computer with Internet access.

ARTICLE V
PARTIES

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as
long as the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees to train employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual. Even without changes to E-Verify, DHS reserves the right to require employers to take

Page 9 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www.dhs.gov/E-Verify
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mandatory refresher tutorials. An Employer that is a Federal contractor may terminate this
MOU when the Federal contract that requires its participation in E-Verify is terminated or
completed. In such a circumstance, the Federal contractor must provide written notice to DHS.
If an Employer that is a Federal contractor fails to provide such notice, that Employer will remain
a participant in the E-Verify program, will remain bound by the terms of this MOU that apply to
non-Federal contractor participants, and will be required to use the E-Verify procedures to verify
the employment eligibility of all newly hired employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor, termination of this MOU by any party for
any reason may negatively affect its performance of its contractual responsibilities.

C. Some or all SSA and DHS responsibilities under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU.

D. Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising
out of or related to E-Verify or this MOU, whether civil or criminal, and for any liability
wherefrom, including (but not limited to) any dispute between the Employer and any other
person or entity regarding the applicability of Section 403(d) of IIRIRA to any action taken or
allegedly taken by the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregoing constitutes the full agreement on this subject between DHS and the
Employer.
H. The individuals whose signatures appear below represent that they are authorized to

enter into this MOU on behalf of the Employer and DHS respectively.

Page 10 of 13E-Verify MOU for Employer|Revision Date 10/29/08 www.dhs.gov/E-Verify
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer Kansas City Testing & Engineering LLC

Elisabeth DeCoursey

Name (Please Type or Print) Title
Electronically Signed 06/09/2010
Signature Date

Department of Homeland Security — Verification Division

USCIS Verification Division

Name (Please Type or Print) Title
Electronically Signed 06/09/2010
Signature Date

Page 11 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www . dhs.gov/E-Yerify
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Company ID Number: 334407

Information Required for the E-Verify Program

Information relating to your Company:

Company Name: Kansas City Testing & Engineering LLC

Company Facility Address: 721 S Packard

Kansas City, KS 66105

Company Alternate
Address:

County or Parish: WYANDOTTE

Employer Identification
Number: 271317751

North American Industry
Classification Systems
Code: 541

Parent Company:

Number of Employees: 10 to 19

Number of Sites Verified
for: 1

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in
each State:

e KANSAS 1 site(s)

Page 12 of 13|E-Verify MOU for Employer|Revision Date 10/29/08 www . dhs.gov/E-Verify
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Company ID Number; 334407

Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name: Scott E Martens

Telephone Number: (913) 321 -8100 Fax Number:  (913) 321 - 8181
E-mail Address: scott.martens@kctesting.com

Name: Elisabeth R DeCoursey

Telephone Number: (913) 321 -8100 Fax Number:  (913) 321 -8181
E-mail Address: elisabeth.decoursey@kctesting.com
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Mustardseed Cultural and Environmental Services

Stoenner Road West Culvert Jackson Co. Lead Based Paint and Asbestos Containing
Materials Inspection and Section 106 Initial Submission BRO-B048(059)

Asbestos and Lead-Based Paint Inspection

The asbestos inspection and sampling will follow all applicable State of Missouri,
USEPA and ASTM regulations and guidelines and will be performed by a State of
Missouri licensed asbestos inspector. Bulk samples will be collected of suspect
asbestos containing material (ACM) and submitted to a National Voluntary Laboratory
Accreditation Program (NVLAP) certified asbestos laboratory for analysis via bulk
analysis method 600/R-93/116 with a 5-day turn-around time for results. Common
sources of ACM in bridges will be sampled: coatings on concrete, mastic, transite pipe,
felt/fiberboard bearing material, rail post isolator pads, coatings on wood and timber,
and caulk. Up to three (3) samples will be collected. Material quantities, locations,
sample results, color photographs, condition, any special conditions (such as limited
accessibility), and copies of certifications will be included in the report.

Conduct a lead based paint (LBP) survey of painted surfaces on the bridge. MCE will
use an XRF datalogger to collect lead content data. All accessible painted surfaces will
be tested by a Missouri certified Lead Inspector. Only surfaces that can be safely
accessed will be tested. A report will be prepared that includes XRF results, site map,
summary tables, photographs, LBP condition, inspector’s certificate and XRF calibration
certificate.

Section 106 SHPO Submission

Complete the Missouri Department of Natural Resources State Historic Preservation
Office (SHPO) Section 106 Project Information Form and provide to Anderson
Engineering with adequate information and attachments regarding the project for a
review and determination for submission to MoDOT. Scope of work will also include a
preliminary archaeological background research using the SHPO GIS database.

Cost Proposal
The cost to perform the above scopes of work are $3791.42 (three thousand, seven
hundred and ninety-one dollars and forty-two cents).
* Asbestos and Lead-based Paint Inspection & Report: $2040.00
o The cost is based on 3 ACM samples and allows for samples to have up
to 2 layers, if more suspect ACM is identified the cost will be $20.00 for
each additional sample. If no ACM is found the cost will be $1975.00.
e Section 106 Initial Submission Documents: $1751.42

Terms and Conditions

The Scope of Work proposed by MCE will be performed by qualified professionals with
experience in conducting Asbestos and Lead Based Paint Inspections and completing
the Section 106 form. MCE will perform the proposed Scope of Work with the degree of
skill and care required by customarily accepted professional practices and procedures.
The liability of MCE related to the Scope of Work or subsequent services, whether

222 W. Gregory Blvd. #211.<Kansas City, MO 64114<www.m-c-e-services.net/816-333-2424




Mustardseed Cultural and Environmental Services
based on negligence or other legal theory, shall be limited to the cost of the services
provided.

Payment

Upon completion of the above-mentioned work, MCE will submit an invoice for services
rendered payable upon receipt of final product. In the event that Customer fails to pay
any invoice when due, it shall be considered in default. In the event of default, interest
will accrue on Customer’s account at the rate of 1.5% per month. In the event of
default, all consulting services being provided by Consultant pursuant to this Agreement
may be terminated by Consultant. If Consultant retains an attorney or collection agency
to collect any balance due, Customer agrees to pay Consultant’s costs of collections,
attorney fees, and costs. Customer waives venue and agrees that the venue of any
such action shall be in Jackson County, Missouri.

If you agree to the terms and conditions presented in this proposal, and wish MCE to
proceed, please provide a work order or please print name, sign, and date and return a
copy of this proposal. It may be emailed (tsmith@m-c-e-services.net) or faxed back to
816-572-6328. Please call if you have any questions or require further information. We
appreciate the opportunity to provide environmental services to the Client. In the event
you have any questions, please feel free to contact me at any time regarding this or any
other matter at 816-333-2424.

Sincerely,

Timbealw, £ Sty
Timberlyn Smith, CHMM
President/CFO

Proposal for: Asbestos and Lead based Paint Inspection and Section 106 Submission,
for Stoenner Road West Culvert. $3791.42 ($3726.42 if no asbestos samples are
analyzed).

Accepted by:

Signature of Authorized Representative Date

Printed Name/Title

Company Name and Address

222 W. Gregory Blvd. #211.<Kansas City, MO 64114<www.m-c-e-services.net/~816-333-2424
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Secretary of State

CERTIFICATE OF GOOD STANDING

, John R. Ashcroft, Secretary of State of the STATE OF MISSOURI, do hereby certify that the
records in my office and in my care and custody reveal that

MUSTARDSEED CULTURAL AND ENVIRONMENTAL SERVICES, LLC
LC0081627

A Missouri entity was created under the laws of this State on 4/10/2003, and is Active, having
fully complied with all the requirements of this office.

IN TESTIMONY WHEREOF, | hereunto set my hand and
A“:,- “Z2=| cause to be affixed the GREAT SEAL of the State of Missouri.
‘x\%’.;:. Done at the City of Jefferson, the 3rd day of March, 2021.

@e/crefa{y of State v

Certification Number: CERT-IN63623
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AFFIDAVIT OF WORK AUTHORIZATION ANNUAL RENEWAL DOCUMENT

The contractor who meets the section 285.525, RSMo, definition of a business entity must complete and
return the following Affidavit of Work Authonzatlon Annual Renewal Document,

Comes now Timberlyn Smith (Name of Business Entity Authorized Representative) as President/CFQ
(Position/Title) first being duly swom on my oath, affirm Mustardseed Cultural & Environmental
Services, LLC (Business Entity Name) is enrolled and will continue to pammpate in the B-Verify federal
work authorization program with respect to employees hired after erirollment in the program who are
proposed to work in connection with the services related to contract(s) with the State of Missouri for the
duration of the contract(s), if awarded in accordance with subsection 2 of section 285.530, RSMo, I also
affirm that Mustardseed Cultural & Environmental Services, LLC (Busmess Entity Name) does not and
will not knowirigly employ a person who is an unauthorized alien in connection with the contracted
services provided under the contract(s) for the duration of the contract(s), if awarded.

In Affirmation thereof, the facts stated above are trué and correct. (The undersigned understands that
false statements made in this filing are subject to the penalties provided under section 575.040, RSMo.)

Lo by Timberlyn Smith

Authotjzed Represefitative’s Slgnature Printed Name
President/CFO 3 /'0@4 / K02
Title Dafe !
tsmith@m-c-e-services.net 282632
E-Mail Address E-Verify Company ID Number
Subscribed and sworn to before me this of MANCY, 202/ . Tam
(MONTH, YEAR)
commissioned as a notary public within the County of JACKS d/u -, ta~te of
T {NAME OF COUNT
MI SSOULL | and my commission expires on_P/) & /&0&5 .
(NAME.OF STATE) 7 { (DATE)

’"'ﬁ,(/ /ZMM FAP-308./

ng@lug&f Notary Date

" SHERRIE ARNOLD

Notary Public - Notary Seal
Jackson County - State of Missouri
Commission Number 13406329
§ My Cofamission Expires Mar 18, 2025 §
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Company ID Number: 282632

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and Mustardseed Cultural & Environmental
Services, LLC (Employer) regarding the Employer's participation in the Employment Eligibility
Verification Program (E-Verify). This MOU explains certain features of the E-Verify program
and enumerates specific responsibilities of DHS, the Social Security Administration (SSA), and
the Employer. E-Verify is a program that electronically confirms an employee’s eligibility to work
in the United States after completion of the Employment Eligibility Verification Form (Form 1-9).
For covered government contractors, E-Verify is used to verify the employment eligibility of all
newly hired employees and all existing employees assigned to Federal contracts.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a “Federal contractor”) to verify the employment eligibility of certain employees working on
Federal contracts is also found in Subpart 22,18 and in Executive Order 12989, as amended.

ARTICLE lI
FUNCTIONS TO BE PERFORMED
A RESPONSIBILITIES OF SSA

1 SSA agrees to provide the Employer with available information that allows the Employer
to confirm the accuracy of Social Security Numbers provided by all employees verified under
this MOU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. SSA
agrees to provide the Employer with names, titles, addresses, and telephone numbers of SSA
representatives to be contacted during the E-Verify process.

3 SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed
by the Privacy Act (6 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

Page 1 of 13|E-Verify MOU for Employer|Revision Date 10/29/08



Py

ACIART, v SEC
,_,_m‘/-\"e;» o )

: (= 1] & m
éa@:w P //{,’5\"\;

— G i Z 2

R "’4»-!1I5||flys\°
™ S-VIRIFY 1% & SERVI £ AF DE

Company ID Number: 282632

%

1

To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer Mustardseed Cultural & Environmental Services, LLC

Timberlyn E Smith

Name (Please Type or Print) Title
Electronically Signed 11/23/2009
Signature Date

Department of Homeland Security — Verification Division

USCIS Verification Division

Name (Please Type or Print) Title
Electronically Signed 11/23/2009
Signature Date

Page 11 of 13]E-Verify MOU for Employer|Revision Date 10/29/08



EDWARDS

Valuation Services

3170 NE Carnegie Drive, Suite 400
Lee’s Summit, MO 64064
816-795-8250

—

May 21, 2021

TO: Anderson Engineering, Inc.
Gary D Strack, V.P.

'FROM: R.David Edwards, ASA

SUBJECT: Stoenner Road West Culvert Project Appraisals
BRO-B048(059)

It is my understanding that appraisals of temporary construction and/or permanent drainage
easements will be required for multiple properties for this project.

The fee(s) will be $1,000 per property/appraisal. Delivery will be within 10-20 business days upon
receiving notice to proceed and all project information required to complete the appraisals. Delivery
dates will be dependent on the date of notice to proceed.

Please let me know if you have any questions,

Sincerely

L bt il

R. David Edwarrds, ASA
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John R. Ashcroft
Secretary of State

CERTIFICATE OF GOOD STANDING

I, John R. Ashcroft, Secretary of State of the STATE OF MISSOURI, do hereby certify that the
records in my office and in my care and custody reveal that

Edwards Valuation Services, LLC
LC001455744

S

" e .‘ & W

A Missouri entity was created under the laws of this State on 7/28/2015, and is Active, having
fully complied with all the requirements of this office.
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e IN TESTIMONY WHEREOF, | hereunto set my hand and
&}% =22 cause to be affixed the GREAT SEAL of the State of Missouri.
T Done at the City of Jefferson, the 14th day of June, 2021.
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ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT

(for joint ventures, a separate affidavit is require for each business entity)

STATE OF Missouri )

) ss

COUNTY OF Jackson )

Onthe _15th day of _June , 2021, before me appeared _Richard (R.) David Edwards

(Affiant name)
personally know to me or proved to me on the basis of satisfactory evidence to be a person whose name is
subscribed to this affidavit, who being by me duly sworn, stated as follows:

* |, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts herein
stated as required by Section 285.530, RSMo, to enter into any contract agreement with the state to perform
any job, task, employment, labor, personal services, or any other activity for which compensation is provided,
expected, or due, including but not limited to all activities conducted by business entities.

+ |, the Affiant, am the __Owner of Edwards Valuation Services, LLC

(Title) {Business Name)
and I am duly authorized, directed, and/or empowered to act officially and properly on behalf of this business
entity.

* |, the Affiant, also hereby affirm and warrant that the aforementioned business entity is enrolled in a federal
work authorization program operated by the United States Department of Homeland Security, and the
aforementioned business entity shall participate in said program to verify the employment eligibility of newly
hired employees working in connection with any services contracted by the Missouri Highways and
Transportation Commission (MHTC). | have attached documentation t6 this affidavit to evidence enroliment/
participation by the aforementioned business entity in a federal work authorization program, as required by
Section 285.530, RSMo. '

* |, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and shall not
knowingly employ, in connection with any services contracted by MHTC, any alien who does not have the legal
right or authorization under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).

* |, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are satisfied
pursuant to Section 285,530, RSMo, the aforementioned business entity may be held liable under Sections
285.525 through 285.550, RSMo, for subcontractors that knowingly employee or continue to employ any
unauthorized alien to work within the State of Missouri.

* |, the Affiant, acknowledge that | am signing this affidavit as a free act and deed of the aforementioned
business entity and under duress.

Subscribed and sworn to before me, a Notary Public in and for Jackson County,
15th day of June 2021,

O b Sl

~
My Commission Expires ‘f 96 2 3

ssouri, this

PEGGE A. ZELLER :
Notary Public, Notary Seal
State of Missouri
Jackson County
Commission # 13451105
Commission Expires 04-04.-2025

b LU
Notary Publi‘(dyu )

{documentation of enroliment/participation in a federal work authorization program attached)




e
2y
- 8%

>

w
&3

?“

g £

7 &

&

WEE ARG »
2 &7 CINE77>
| & o)
- i = %
4 &
¢ HRm e “ineyg
= b ¥

Company ID Number: 1699615

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and the
Edwards Valuation Serrvices, LLC (Employer). The purpose of this agreement is to set forth terms
and conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States
after completion of Form I-9, Employment Eligibility Verification (Form 1-9). This Memorandum of
Understanding (MOU) explains certain features of the E-Verify program and describes specific
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C.
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
employees working on Federal contracts.

ARTICLE Il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER
1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system:
a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to
keep such information current by providing updated information to SSA and DHS whenever the
representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from
the company or no longer needs access to E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a. Ifan employee presents a "List B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form I-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at

888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form -9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form |-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form 1-9.

7. The Employer agrees to record the case verification number on the employee's Form I-2 or to print
the screen containing the case verification number and attach it to the employee's Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form 1-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

b.  DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was
completed. The Employer agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form 1-9 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make
inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User
Manual does not authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article 11.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case. The
Employer agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article 111.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the
Employer can find the employee is not work authorized and terminate the employee’s employment.
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or citizenship status, or by committing discriminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands that any
violation of the immigration-related unfair employment practices provisions in section 274B of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of
Title VII could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it is not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@dhs.gov. Please use “Privacy Incident — Password” in the subject line of your email when
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who
obtains this information under false pretenses or uses it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms -9 and other employment records and to interview it and its
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a
similar intent on its website or other materials provided to the public. Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided or approved by DHS, USCIS or the Verification Division, without first
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer’s services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the
FAR it must verify the employment eligibility of any “employee assigned to the contract’ (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 90 days of enrolliment, begin to verify employment eligibility of new hires
using E-Verify. The Employer must verify those employees who are working in the United States,
whether or not they are assigned to the contract. Once the Employer begins verifying new hires,
such verification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Federal contract. Such
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired
after November 6, 1986. Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.

d. Upon enroliment, Employers who are Federal contractors may elect to verify employment
eligibility of all existing employees working in the United States who were hired after November 6,
1986, instead of verifying only those employees assigned to a covered Federal contract. After
enroliment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify
case for an employee assigned to a contract as long as:

i.  That Form I-9 is complete (including the SSN) and complies with Article 11.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in
communications with the employee to ensure that the employee’s Section 1, Form 1-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f.  The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the
previous Form I-9 to provide the necessary information if:

i.  The Employer cannot determine that Form 1-9 complies with Article 11.A.8,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or
changed, or

iii. The Form |-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article 11.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article 11.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned
employee who has previously been verified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not a Federal contractor
based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officials authorized to review the Employer's compliance with
Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s
database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a),
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,
U.S. Department of Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements. :

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional
verification instructions.

ARTICLE Ill
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee’s E-Verify
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case. The Employer also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whether the employee contests the
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other
corrected employee information that SSA requests, to SSA for verification again if this review indicates
a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the notice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight
Federal Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form 1-551, Form 1-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding
paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will
determine the photo match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all
parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outlines these
changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the
Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,

Page 11 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



S—

‘E-Verify *®

Company ID Number: 1699615

Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act
(FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.

Page 12 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-Verify

Company ID Number: 1699615

Approved by:

Employer

Edwards Valuation Serrvices, LLC

Electronically Signed

Name (Please Type or Print) Title
Richard Edwards

Signature Date
Electronically Signed 06/03/2021
Department of Homeland Security — Verification Division

Name (Please Type or Print) Title
Signature Date
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Information Required for the E-Verify Program

Information relating to your Company:

Edwards Valuation Serrvices, LLC
Company Name

3170 NE Carnegie Dr #400
Lees Summit, MO 64064

Company Facility Address

Company Alternate Address

County or Parish JACKSON

Employer Identification Number 474641193

North American Industry

Classification Systems Code -
Parent Company

Number of Employees 1to4
Number of Sites Verified for 1
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in

each State:

MISSOURI 1 site(s)
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Sprenkle Engineering Services, LLC

5704 Lawrence 2220
Pierce City, MO 65723
Kevin R. Sprenkle Nola D. Sprenkle
ksprenkle@sprenkle.com nola@sprenkle.com
417-236-8025 417-489-7328

www.sprenkle.com

WORK AUTHORIZATION FORM

Sprenkle Engineering Services, LLC, (hereinafter called the Engineer), is pleased to provide the
engineering services described herein. This Agreement provides authorization to proceed with the work
and confirm the terms and general conditions under which the services are provided, as attached herewith.

Compensation will be based on the attached fee schedule (or as indicated) which is made a part of
this Agreement. If it is necessary to modify the scope of the project during the execution of the work, we
will promptly seek a mutually agreeable revision of the scope of work and the associated fees.

PROJECT NAME/LOCATION: Jackson County Bridge Replacement, BRO-B048(059)

FOR PAYMENT OF CHARGES: Invoice to the Account of: (hereinafter called the Client)

CLIENT: Anderson Engineering. Inc. ATTN: Gary Strack

STREET ADDRESS: 941 W 1415 Terrace, Suite A

CITY: _ Kansas City STATE: MO Z1P CODE: 64145

PHONE: 816-331-6662 EMAIL: _gstrack@andersonengineeringinc.com

SCOPE OF WORK: _ Provide subconsultant services with AE for right-of-way and/or easement acquisitions,
specifically negotiation services. It is understood that there are two properties affected by the property scope. AE
will provide RW plans, appraisals, review appraisals, property owner deeds, title search info, property owner contact
information and any other RW information necessary to assist SES in successfully negotiation RW acquisitions.
Other services include discussions with property owners, field visit, correspondence with property owners,
preparation and submission of negotiators report and any documentation necessary to comply with MoDOT RW
acquisition procedures. The project will be coordinated with the AE. Jackson County, Missouri and MoDOT. All

rovisions and requirements of MoDOT shall be administered for the project. The project fees shall be at Iabor plus
overhead rates. Attachment B is included which defines the estimate of engineering costs and are as

follows: Negotiations Services - Estimated fees of $3.950, Not to Exceed
WORK AUTHORIZED BY: DATE:
BY: DATE: 05/26/2021

Kevin R. Sprenkle, P.E.
Member




GENERAL CONDITIONS

PAYMENT TERMS - Unless provided for otherwise, payment is due within ten days of receipt of our
invoice. If payment is not received within thirty days from the invoice date, Client agrees to pay a finance
charge on the principal amount of the past due account of one and one-half percent per month. If one and
one-half percent per month exceeds the minimum allowed by law, the charge shall automatically be
reduced to the maximum legally allowable.

In the event Client requests termination of this Agreement prior to completion, the Client will fully
compensate the Engineer for all costs incurred up to the termination date plus a 10% termination charge.

INSURANCE - The Engineer maintains Worker’s Compensation and Employer’s Liability Insurance in
conformance with applicable state law. In addition, we maintain professional liability insurance with
coverage of $1,000,000. Comprehensive General Liability Insurance with coverage of $1,000,000.
Certificate of Insurance can be supplied evidencing such coverage. Cost of the coverage is included in our
quoted fees.

STANDARD OF CARE - The only warranty or guarantee made by the Engineer in connection with the
services performed hereunder is that we will use that degree of care and skill ordinarily exercised under
similar conditions by reputable members of our profession. No other warranty, expressed or implied, is
made or intended by our proposal for consulting services or by our furnishing oral or written repotts.

RIGHT-OF-WAY - Unless otherwise agreed, Client will furnish right-of-entry on the property for us to
make the necessary surveys, test and/or explorations. We will take reasonable precautions to minimize
damage to the property caused by our operations, but we have not included in our fee the cost of
restoration of damage which may result.

OWNERSHIP OF DOCUMENTS - All drawings, specifications and calculations prepared by the
Engineer as instruments of service pursuant to this Agreement, shall become the property of the Client
upon delivery and payment. Client agrees that all documents of any nature furnished to Client or Client’s
agents or designees, if not paid for, will be returned upon demand and will not be used by Client for any
purpose whatsoever. Client further agrees that under no circumstances shall any documents produced by
the Engineer, pursuant to this Agreement, be used at any location or for any project not expressly
provided for in this Agreement without the written permission of the Engineer. At the request and
expense of Client, the Engineer will provide Client with copies of documents created in the performance
of said work.

SAFETY - Should Engineer provide periodic observations or monitoring services at the job site during
construction, Client agrees that, in accordance with generally accepted construction practices, the
contractor will be solely and completely responsible for working conditions on the job site, including
safety of all persons and property during the performance of the work and compliance with OSHA
regulations, and that these requirements will apply continuously and not be limited to normal working
hours. Any monitoring of the contractor’s procedures conducted by the Engineer is not intended to
include review of the adequacy of the contractor’s safety measures in, adjacent to, or near the construction
site.

GOVERNING LAW - This Agreement shall be governed in all respects by the laws of the State of
Missouri.

DEFAULT OR NONPAYMENT — Should Client default in the performance of this contract or payment
of monies due and the Engineer deems it necessary or desirable to employ legal council for enforcement
or collection, then Client agrees to pay Engineer’s legal fees and court cost incurred therein.




ATTACHMENT B 26-May-21
Sprenkle Engineering Services, LLC
ESTIMATE OF ENGINEERING COST
Jackson County, MO
BRO-B048(59)
Bridge Replacement
Negotiation Services
RW PHASE
Hours Rate Cost
Right-of-way Acquistion
services for negotiations
Review of RW plans Principal 3 $98.00 $294,00
Review of appraisal info| Principal 2.5 $98.00 $245.00
Site visit w prop owners| Principal 10 $98.00 $980.00
Negotiators Report, 2 | Principal 4 $98.00 $392.00
Principal 0 $98.00 $0.00
Principal 0 $98.00 $0.00
Subtotal 19.5 $1,911,00
Payroll Overhead - Est. @ 32.50% $621.08
General and Admin, Overhead - Est. @ 35,00% $668.85
Subtotal $1,289.93
Total Labor, PO & G&AO $3,200.93
Other Direct Costs
Travel, @$0.56/Mi, 400 $224.00
Misc $45.,00
Subtotal Direct Costs $269.00
Fixed Fee $480.14
PRELIMINARY DESIGN PHASE $3,950.06
NTE $3,950.00
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John R. Ashcroft
Secretary of State

CERTIFICATE OF GOOD STANDING

I, John R. Ashcroft, Secretary of State of the STATE OF MISSOURI, do hereby certify that the
records in my office and in my care and custody reveal that

Sprenkle Engineering Services, LLC
LC1745189

A Missouri entity was created under the laws of this State on 11/24/2020, and is Active, having
fully complied with all the requirements of this office.

IN TESTIMONY WHEREOF, | hereunto set my hand and
cause to be affixed the GREAT SEAL of the State of Missouri.
Done at the City of Jefferson, the 15th day of December,
2020.

L%reta{y of State

Certification Number: CERT-IN43439
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ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT
(for joint ventures, a separate affidavit is required for each business entity)

STATE OF {Y)\550..0 )
) ss
COUNTY OF /6&(‘ f ‘2), )
< ’ 'S 3
On the X2 "~ day of Lﬁ//j e , 202/, before me appeared /( EVo i) /é CPREM (C.LE

Affiant name
personally known to me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed

to this affidavit, who being by me duly sworn, stated as follows:

e I, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts
herein stated, as required by Section 285.530, RSMo, to enter into any contract agreement with the state to perform any
Job, task, employment, labor, personal services, or any other activity for which compensation is provided, expected, or

due, including but not limited to all activities conducted by business entities. -
SPpsai 1wt THAG LIS A J(}

o I, the Affiant, am the /l/e_.za/}c of ST v ES | (O , and 1 am duly
buslnesm']ame

authorized, directed, and/or empowered to act ofﬁclally and properly on behalf of this business entity.

° I, the Affiant, hereby affirm and warrant that the aforementioned business entity is enrolled in a
federal work authorization program operated by the United States Department of Homeland Security, and the
aforementioned business entity shall participate in said program to verify the employment eligibility of newly hired
employees working in connection with any services contracted by the Missouri Highways and Transportation
Commission (MHTC). I have attached documentation to this affidavit to evidence enrollment/participation by the
aforementioned business entity in a federal work authorization program, as required by Section 285.530, RSMo.

o I, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and
shall riot knowingly employ, in connection with any services contracted by MHTC, any alien who does not have the
legal right or authorization under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).

° I, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are
satisfied pursuant to Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections
285.525 though 285.550, RSMo, for subcontractors that knowingly employ or continue to employ any unauthorized

alien to work within the state of Missouri.

° I, the Affiant, acknowledge that I am signing this affidavit as a free act and deed of the
aforementioned business entity and not under duress.
%/&/ 09%4 L

ant Signature”
Subscribed and sworn to before me in m gl LL , mD_, the day and year first above-written.

i clty (or county) statc

SAMATHA J PARRIG
UBLIC - NOTARY SEAL
NOTAR\{K SSOUR!

i SS9
FOR NEWTON COUNTY
&Q%Mﬁsiggl%% E‘)’(E@ES JUN. 17, 2022

tl1n| 2z

[documentation of enrollment/participation in a federal wovk authorization program attached]



; 7 =<5 GE Ly
T :'. 2 ;/ ‘R\:;
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THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and the
__ Sprenkle Engineering Services, LLC (Employer). The purpose of this agreement is to set forth terms
and conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States
after completion of Form [-9, Employment Eligibility Verification (Form [-9). This Memorandum of
Understanding (MOU) explains certain features of the E-Verify program and describes specific
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C.
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
employees working on Federal contracts.

ARTICLE Il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to
keep such information current by providing updated information to SSA and DHS whenever the
representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from
the company or no longer needs access to E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

a. Ifanemployee presents a "List B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form 1-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at

888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form I-9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form |-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form I-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print
the screen containing the case verification number and attach it to the employee's Form 1-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms 1-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly

Page 2 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



= _genarig » g
- £ = &

Company ID Number: 1707977

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

b.  DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form 1-9 was
completed. The Employer agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form 1-9 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make
inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User
Manual does not authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article 11.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case. The
Employer agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article I1.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the
Employer can find the employee is not work authorized and terminate the employee’s employment.
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VI of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or citizenship status, or by committing discriminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands that any
violation of the immigration-related unfair employment practices provisions in section 274B of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of
Title VIl could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VII may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it is not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@dhs.gov. Please use “Privacy Incident — Password” in the subject line of your email when
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who
obtains this information under false pretenses or uses it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms I-9 and other employment records and to interview it and its
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a
similar intent on its website or other materials provided to the public. Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided or approved by DHS, USCIS or the Verification Division, without first
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer’s services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires
using E-Verify. The Employer must verify those employees who are working in the United States,
whether or not they are assigned to the contract. Once the Employer begins verifying new hires,
such verification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enroliment, begin to use E-Verify to initiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Federal contract. Such
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired
after November 6, 1986. Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.

d.  Upon enroliment, Employers who are Federal contractors may elect to verify employment
eligibility of all existing employees working in the United States who were hired after November 6,
1986, instead of verifying only those employees assigned to a covered Federal contract. After
enrollment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify
case for an employee assigned to a contract as long as:

i.  That Form I-9 is complete (including the SSN) and complies with Article 11.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in
communications with the employee to ensure that the employee’s Section 1, Form I-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f.  The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the
previous Form -9 to provide the necessary information if:

i.  The Employer cannot determine that Form 1-9 complies with Article 11.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or
changed, or

jii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article 11.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article 11.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned
employee who has previously been verified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not a Federal contractor
based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officials authorized to review the Employer's compliance with
Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s
database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a),
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an
SSA field office within the eight Federal Government work days from the date of referral to SSA, SSA
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,
U.S. Department of Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional
verification instructions.

ARTICLE Il
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee’s E-Verify
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case. The Employer also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whether the employee contests the
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other
corrected employee information that SSA requests, to SSA for verification again if this review indicates
a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative honconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the notice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight
Federal Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee’s Form 1-551, Form I-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding
paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will
determine the photo match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verify program unless modified in writing by the mutual consent of all
parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outlines these
changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the
Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act
(FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.
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Approved by:

Employer

Sprenkle Engineering Services, LLC

Name (Please Type or Print) Title
Kevin R. Sprenkle Member
Signature Date
jéé 2 i 06/22/2021
Department of Homeland Security — Verification Division
Name (Please Type or Print) Title
Signature Date
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name Sprenkle Engineering Services, LLC

Company Facility Address 5704 Lawrence 2220, Pierce City, MO 65723

Company Alternate Address

County or Parish Lawrence

Employer Identification Number 854240313

North American Industry
Classification Systems Code

Parent Company

Number of Employees 0

Number of Sites Verified for
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Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:
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Contractor Cost Certification

Certification of Final Indirect Costs

Firm Name: Ccrw.g\’v LaMQ Fﬁ—\“(fv) Tne .

Indirect Cost Rate Proposal
(overhead rate % and if applicable, FCCM rate %):

Date of Proposal Preparation (mm/dd/yyyy): e ( 13 ( e

Fiscal Period Covered (mm/dd/yyyy) to mm/dd/yyyy): J-l-20ni 09 31 20%

I, the undersigned, certify that I have reviewed the proposal to establish final indirect cost rates
for the fiscal period as specificd above and to the best of my knowledge and belicf:

1. All costs included in this proposal to cstablish final indirect cost rates arc
allowable in accordance with the cost principles of the Federal Acquisition
Regulations (FAR) of title 48, Code of Federal Regulations (CFR), part 31,

2, This proposal does not include any costs which are expressly unallowable under
the cost principles of the FAR of 48 CFR 31,

All known material transactions or events that have occurred affecting the firm's ownership
organization and indirect cost rates have been disclosed,

Y
Signature: / AW”

Name of Certifying Official (Print): L /,,Z(o‘,t‘{[ NS/‘ ¢ (e

Title: SQ/\\LDP U\ce QDJ(? \zﬂe{\

Date of Certification (mm/dd/yyyy): g/ 0% / 2.0 |
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John R. Ashcroft
Secretary of State

CORPORATION DIVISION
CERTIFICATE OF GOOD STANDING

I, JOHN R. ASHCROFT, Secretary of State of the State of Missouri, do hereby certify that the records in [
my office and in my care and custody reveal that =

COFFELT LAND TITLE, INC.
00258946

was created under the laws of this State on the 12th day of December, 1983, and is in good standing,
having fully complied with all requirements of this office.

IN TESTIMONY WHEREOF, I hereunto set my hand and
cause to be affixed the GREAT SEAL of the State of
Missouri. Done at the City of Jefferson, this 25th day of
August, 2021.
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ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT
(for joint ventures, a separate affidavit is required for each business entity)

STATEOF {650, )
: ) ss
COUNTY OF _Juc¥5on )

Onthe {9 day of A\A¢3M o1 ,20 2|, before me appeared [.ou ry )Z”ﬂl' ‘ Sl\e //Mr\

' Affiant name

personally known to me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed

to this affidavit, who being by me duly sworn, stated as follows:

. I, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts
herein stated, as required by Section 285.530, RSMo, to enter into any contract agresment with the state to perform any
Job, task, employment, labor, personal services, or any other activity for which compensation is provided, expected, or
due, including but not limited to all activities conducted by business entities,

. I, the Affiant, am the Seni’o/;mg/u-:/mzfﬁ (offeit (z;;;l/n Z;g“lie. Ine. ,and I am duly

authorized, directed, and/or empowered to act officially and properly on behalf of this business entity.

) I, the Affiant, hereby affirm and warrant that the aforementioned business entity is enrolled in a
federal work authorization program operated by the United States Department of Homeland Security, and the
aforementioned business entity shall participate in said program to verify the employment eligibility of newly hired
employees working in connection with any services contracted by the Missouri Highways and Transportation
Commission (MHTC), 1 have attached documentation to this affidavit to evidence enrollment/participation by the
aforementioned business entity in a federal work authorization program, as required by Section 285,530, RSMo.

) 1, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and
shall not knowingly employ, in connection with any services contracted by MHTC, any alien who does not have the
legal right or authorization under federal law to work in the United States, as defined in 8 U.8.C, § 1324a(h)(3).

. I, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are
satisfied pursuant to Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections
285,525 though 285.550, RSMo, for subcontractors that knowingly employ or continue to employ any unauthorized
alien to work within the state of Missouri.

. 1, the Affiant, acknowledge that I am signing this affidavit as a free act and deed of the

aforementioned business entity and not under duress. 2 L/

Affiant@Bignature

et
Subscribed and sworn to beforeme in (Y Sar ™\ ,(\(\Q}, the day and year first above-written.
wGiplEbaUnl) .- State ..
JESSICAM. GILLTHAN |
Notary Public - Motary Seal "

STATE OF MISSOURI - JOHNSONCY :
SOURE - JOHNSONCOUNT yﬁbhc e Y

L. J . My Commission Exjives: Murkhs
My commission tipxres: Comumissiont 08380871

[documentation of enrolimentparicipation in a federal work authorization program attached]
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THE E-VERIFY
" MEMORANDUM OF UNDERSTANDING
FOR EMPL.OYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Sacurity (DHS) and the
Coffelt Land Title, Inc. (Employer). The purpose of this agreement Is to set forth terms and
conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the United States
after completion of Form |-9, Employment Eligibility Verification (Form 1-9). This Memorandum of
Understanding (MOU) explains certain features of the E-Verify program and describes specific
responsibilities of the Employer, the Social Security Administration (S8A), and DHS.

Authority for the E-Verify program is found in Title [V, Subtitie A, of the lllegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.8.C.
§ 1324a note), The Federal Acquisition Regulation (FAR) Subpart 22,18, “Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
employees working on Federal contracts.

ARTICLE |}
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospactive employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to
keep such information current by providing updated information to SSA and DHS whenever the

representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from

the company or no longer needs access to E-Verify.
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verlfy Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form |-9 procedures, with two exceptions:

a. Ifan employee presents & "List B" Identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identifled in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form |-9 process t0 establish identity.) If an employee objects to the photo
requirement for religlous reasons, the Employer should contact E-Verify at

888-464-4218. -

b. If an employee presents a DHS Form |-551 (Permanent Resldent Card), Form 1-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form |1-9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form I-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously In this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form I.9.

7. The Employer agrees to record the case verification number on the employee's Form 1-9 or to print
the screen containing the case verification number and attach it to the employee’s Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms |-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form |-9 procedures,

a. The following modifled requirements are the only exceptions to an Employer's obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the Identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) if the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer Is subject to a civil money penalty betwean $550
and $1,100 for each fallure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information

provided through the E-Verify.

b. DHS reserves the right to conduct Form |-9 compliance inspections, as well as any other

enforcement or compliance activity authorized by law, Including site visits, to ensure proper use of

E-Verify,
9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form |-9 was
completed, The Employer agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form -8 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarlly unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employar's attempting, in good faith, to make
inquiries during the period of unavallability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User

Manual does not authorize.

11, The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article 11.B of this MOU.

12, The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter contalning information specific to the employee’s E-Verify case. The
Employer agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article |11.B. below) to contact DHS with information necessary to resolve the challenge,

13, The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a,1())) that the employee
is not work authorized, The Employer understands that an Initial inability of the SSA or DHS automated
vetification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve & case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employse must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
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(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if & secondary verification is completed and a final nonconfirmation Is issued, then the
Employer can find the employee is not work authorized and terminate the employee's employment.
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline),

14, The Employer agrees to comply with Title VIl of the Civil Rights Act of 1984 and section 2748 of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or citizenship status, or by committing discriminatory documentary practices. The Emplayer
understands that such lllegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“forelgn” or have received tentative nonconfirmations, The Employer further understands that any
violation of the Immigration-related unfair employment practices provisions in section 2748 of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and viotations of
Title VII could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD),

15. The Employer agreas that it will use the information It receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
It is not digseminated to any person other than employees of the Employer who are authorized 1o
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes,

16, The Employer agrees to notify DHS immaediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via emall at
E-Verify@dhs.qoy. Please use "Privacy Incident ~ Password” in the subject line of your email when
sending a breach report to E-Verify,

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy
Act (5 U.8.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C, 1308(a)). Any person who
obtains this information under false pretenses or useés it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA In their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, S8A, their contractors and other agents, upon
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reasonable notice, to raview Forms 1-9 and other employment records and to interview it and its
employees regarding the Employer's use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a
similar Intent on its website or other materials provided to the public. Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided ot approved by DHS, USCIS or the Verification Division, without first

obtalning the prior written consent of DHS.,

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might Imply that the Employer’s services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verlfy procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify ¢lause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors,

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22,18 of the
FAR it must verify the employment eligibility of any “employee assigned to the contract’ (as defined in
FAR 22.1801). Once an employee has been verifled through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verlfy,

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 80 days of enroliment, begin to verify employment eligibility of new hires
uging E-Verify. The Employer must verify those employeas who are working in the United States,
whether or not they are assigned to the contract. Once the Employer begins verifying new hires,
such verification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify ag a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enroliment or within 30 days of an
employee's assignment to the contract, whichever date is later,
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire, If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 80
days of enroliment, begin to use E-Verify to Initiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later,

c. Federal contractors that are institutions of higher education (as defined at 20 U.8.C, 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Federal contract. Such
Federal contractors may, however, elect to verify all new hires, and/or all existing employees hired
after November 6, 1986. Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee’s assignment to the contract, whichever date is later.

d. Upon enroliment, Employers who are Federal contractors may elect to verify employment
eligibility of all existing employees working in the United States who were hired after November 6,
1988, instead of verifying only those employees assigned to a covered Federal contract. After
enrollment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election,

e. Ths Employer may use a previously completed Form -9 as the basls for creating an E-Verify
case for an employee assigned 1o & contract as long as:

I.  That Form 1-9 is complete (including the SSN) and complies with Article 11.A.6,
il. The employee's work authorization has not expired, and

ii. The Employer has reviewed the Form I-9 information either in person or in
communications with the employee to ensure that the employee’s Section 1, Form I-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.8. citizen).

f. The Employer shall complete a new Form |-8 consistent with Article I1.A.6 or update the
previous Form I-9 to provide the necessary information if:

i, The Employer cannot detemmine that Form 1-9 complies with Article 11.A.8,

I. The employee’s basis for work authorization as attested In Section 1 has expired or
¢changed, or

iil. The Form I-9 contains no SSN or is otherwise incomplete.
Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article 11.C.5, but reflects documentation (such as a U.8, passport or Form 1-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article IL.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assighed
employee who has previously been verified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not a Federal contractor

based on this Article,

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performarice requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officials authorized to review the Employer's compliance with
Federal contracting requirements.

C. RESPONSIBILITIES OF 85A

1, S5A agrees to allow DHS to compare data provided by the Employer against 85A's database. SSA
sends DHS confirmation that the data sent either matches or does not match the information in S8A’s

database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures, SSA
also agrees to IImit access to such Information, as Is appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verlfy or such other
persons or entities who may be authorized by S8A as governed by the Privacy Act (5 U.S.C. § 552a),
the Soclal Security Act (42 U.8.C. 1308(a)), and S3A regulations (20 CFR Part 401).

3. S8A agrees to provide case results from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary If the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an
SSA field office within the eight Federal Government work days from the date of referral to $SA, 8SA
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA wlll provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer,

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218,

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) ont employees.

2. DHS agrees to assist the Employer with operational problems assoclated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, {itlies, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both $8A and DHS, including restrictions on the use of E-Verify.

4. DMS agrees to train Employers on all Important changes made to E-Verlfy through the use of
mandatory refresher tutorlals and updates to the E-Verify User Manual, Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agreés to provide to the Employer a notice, which Indicates the Employer's participation in
E-Verify, DHS also agress to provide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,

U.8. Department of Justice.

6. DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and
password that permits them to log in to E-Verlfy.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Soclal Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements.,

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional

verification instructions.

ARTICLE lll
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO 88A

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the
notice as directed by E-Verify, The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee’s E-Verify
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case. The Employer also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the 8SA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case Is still pending.

2. The Employer agrees fo obtain the employee's response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
honconfirmation. Only the employee may determine whether he or she will contest the tentative

nonconfirmation,

3, After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whether the employee contests the
tentative nonconfirmation, The Employer will transmit the Social Security number, or any other
corrected employee information that S8A requests, to 8SA for verification again if this review indicates

a need to do so,

4. The Employer will Instruct the employee to visit an $SA office within eight Federal Government work
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

5. While walting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

6. The Employer agrees not to ask the employee to obtain & printout from the Social Security
Administration humber database (the Numident) or other written verification of the 88N from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the notice and letter containing
information specific to the employee's E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employaes. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while thelr case is still pending.

2. The Employer agrees to obtain the employee's response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative

nonconfirmation.

3, The Employer agrees to refer Individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation.

4, If the employee contests a tentative nonconfirmation Issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-fres hotline (as found on the referral letter) within eight
Federal Government work days.

5, If the Ernployer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative

nonconfirmations, generally.

8. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee's Form 1-561, Form |-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and pald for by the employer),

7. The Employer understands that if It cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding
paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will
determine the photo match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary,

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. §SA and DHS will not charge the Employer for verification services performed under this MOU, The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access,

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verlify program unless modified in writing by the mutual consent of all
parties.

2. Any and all E-Verify system enhancements by DHS or S8A, including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outlines these
¢hanges.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties,

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer's participation in E-Verify, with or without notice at any time if deemed necessary because of
the requirements of law or policy, or upon & determination by SSA or DHS that there has been a breach
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures andior legal requirements. The Employer understands that if It is a
Faderal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual regponsibilities, Similarly, the Employer understands that If it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the

Employet’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify Is not llable for any losses, financial or otherwise, If the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
88A and DHS may adjust verification responsibilities between each other as necessary, By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees,

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein Is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or
refated to E-Verify or this MOU, whether clvil or ¢riminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Gongressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to Inquiries under the Freedom of [nformation Act
(FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.8.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or

suspension.
G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer's Section of the
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.
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Approved by:

E ,4:pl°y':er‘" Krg{'{, it :".'.I- . f S .
Coffelt Land Tltle, Inc, . .

Signature

Electronically Signed

Name (Please Type or Print)
USCIS Verification Division

Sidhature

.Electromcally Slgned

Tosrerzon
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Coffelt Land Title, Inc,

401 S Lexington
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in
each State: -

MISSOURI 1 site(s)
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Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:;

Name Linda Coffelt

Phone Number (816) 380 - 3441

Fax Number (816) 380 - 3448

Email Address  lcoffelt@coffeltiandtitle.com

Name Penny Hix

Phone Number  (816) 581 - 2225

Fax Numbar (8186) 380 - 3447

Email Addrass  phix@ecoffeltiandtitie.com
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